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Salary Exception Request 

 
This request form should only be used when promoting or hiring someone outside of Sedgwick County policy 4.2001.  Form must be 
submitted by Division Director and sent to hrforms@sedgwick.gov.  Request will be reviewed by Human Resources, Budget and the 
County Manager; Human Resources will notify you of the approval/disapproval of this request.  Please contact Bethany at 660‐9239 
with questions.   

 
Request Reason 
 
Employee Promotion:          Yes      Please review policy 4.2001.L. 
 
Employee Hire:          Yes           Please review policy 4.2001.G. 
 
        
Division: 
 
Department: 
 
Position number & title: 
 
Employee/Applicant name: 
 
 
Range minimum (if applicable):     Promotion minimum (if applicable): 
 
Proposed salary: 
 
Are any other employees in the department performing similar duties? If so, please list them below. 

Employee Name  Employee Title 

   

   

   

   

 
Rationale for salary placement above policy (please include information about experience, education and other 
qualifications): 
 

 

 

 

 

 


	Check Box1: Off
	Check Box2: Yes
	Text3: Health & Human Services
	Text4: COMCARE
	Text5: 20003087 Substance Abuse Counselor
	Text6: Kathy Miller
	Text7: $14.76/hr
	Text8: 
	Text9: $16.50/hr
	Text10: Kelly Pfeifer
	Text11: Michael Benitez
	Text12: Jacqueline Neeley
	Text13: Sheryl Lofgren
	Text14: Substance Abuse Counselor
	Text15: Substance Abuse Counselor
	Text16: Substance Abuse Counselor
	Text17: Substance Abuse Counselor
	Text18: This employee brings 13 years of experience in addictions field (including work as program director at local substance use treatment facility for 2.5 years). She has additional trainings that will not need to be provided by COMCARE decreasing training time and costs for COMCARE (SB123 certified, Thinking for Change, ISE, MI, SASSI, certified Person-Centered Case Management). She has significant experience using the state’s substance abuse assessment database (KCPC). The candidate also has a master’s degree in criminal justice which will inform her work with the criminal justice involved clients at COMCARE’s addiction treatment program. Our substance abuse counselor positions have been difficult to fill. There is a shortage of licensed substance abuse counselors and this level of training and experience is rare for our candidates. 


