RESOLUTION__-2015
A RESOLUTION AMENDING SEDGWICK COUNTY PERSONNEL POLICIES

WHEREAS, the Board of County Commissioners of Sedgwick County has the authority to
establish personnel policies and procedures pursuant to K.S.A. 19-212.

WHEREAS, the Board of County Commissioners has previously adopted personnel policies
and procedures to govern County employment and published same in the “Sedgwick County
Personnel Policies and Procedures Manual™; and

WHERFEAS, the Board of County Commissioners has determined the need to amend certain
policies; and '

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF SEDGWICK COUNTY, KANSAS, that the amendments, as attached to
the Sedgwick County Personnel Policy and Procedures are approved and effective immediately, and
will be published in the Policy and Procedures Manual.

SECTION 1. POLICIES TO BE AMENDED:

4.101 Responsibilities

4.300 Employment

4.304 New Employee Orientation

4.500 Termination

4.501 Discipline

4.504 Conflict of Interest and Consensual Relationships

4.604 Retirement - Kansas Public Employees Retirement System
4,605 Retirement — Kansas Police & Firemen’s Retirement System
4.605A Retirement Recognition

4.701 Sick Leave

4.711 Family and Medical Leave

4.2001 Wage and Salary Administration

Department of Finance Policy: Travel & Business Expense Reimbursement
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Commissioners present and voting were:

DAVID M. UNRUH
TIM R. NORTON
KARL PETERJOHN
RICHARD RANZAU
JAMES M. HOWELL

Dated this day of , 2015.

BOARD OF COUNTY COMMISSIONERS
OF SEDGWICK COUNTY, KANSAS

ATTEST:
RICHARD RANZAU, Chairman
KELLY B. ARNOLD, County Clerk Commissioner, Fourth District
KARL PETERJOHN, Chair Pro Tem
Commissioner, Third District
APPROVED AS TO FORM:

DAVID M. UNRUH

// / Commissioner, First District
Jﬁ

Patricia J. Par r
Assistant County Counselor

TIM R. NORTON
Commissioner, Second District

JAMES M. HOWELL
Commissioner, Fifth District



