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Purpose

The purpose of this Policy is for the Board of Sedgwick County Commissioners to express its
appreciation to those employees who are retiring under the Kansas Public Employees
Retirement System (KPERS) or the Kansas Police and Fire Retirement System (KP&F).

Employees who meet eligibility requirements under Kansas Public Employees Retirement
System (KPERS) or Kansas Police & Firemen’s Retirement System (KP&F) and start
receiving a monthly benefit the month following their separation date from Sedgwick
County.

Policy
A.

The Board of Sedgwick County Commissioners will recognize and acknowledge
those employees who retire under the established KPERS and KP&F systems.

B. The retiring employees will be invited to attend a regularly established County
Commission meeting.

C. A retirement certificate will be presented by Human Resources.

Procedure

A. Human Resources will contact the retiring employee to establish a Commission
meeting date the employee can attend.

B. Human Resources will place the retirement recognition on the Commission agenda.

C. A memorandum will be sent to the Department Director or Elected Official
supervising the retiring employee, by Human Resources, so co-workers are notified in
the event they can attend the meeting for the presentation.

D. Human Resources will send the retirement certificate to the Commission Office for

the Commissioners' signatures.



E. The retirement certificate will be presented to the retiree by Human Resources.



