I. Narrative
A. Abstract

Sedgwick County Department of Corrections operates the Community Corrections Act
programs in Judicial District 18. Over 2,600 clients are served annually, with an average
daily census of about 1,600. The program provides the District Court intermediate level
sanctioning and supervision options in sentencing felony offenders to probation vs. prison
sentences. Supervision options include intensive supervised probation with the client
providing the living arrangement or residential placement in a structured program as a “last
chance” option to being sentenced to prison.

The Community Corrections Advisory Board regularly engages in planning with the
department to analyze performance data, study evidence-based research, and design
strategies to reduce risk to the public, increase client success and reduce prison admissions.

The department has implemented risk-based supervision and intervention strategics to target
two client groups that are at high to moderate risk to reoffend and/or fail to succeed on
probation and, subsequently, enter prison. The first is the Risk Reduction Group assigned to
intensive supervision and scoring in the moderate to high risk category on the LSI-R
assessment instrument. The second is the Reentry Group and includes clients transitioning to
live in the community from the residential center. Specialized and proven interventions have
been developed that include reduced officer caseloads, enhanced case planning and
management, competency developiment, cognitive behavioral skills training, reentry
management and risk reduction techniques. Collaboration and partnerships to enhance
service delivery, track performance and ensure accountability have been identified to help
facilitate service integration into the local system. Mid-way through SFY 14 KDOC granted
an additional funding allocation through the Justice Reinvestment Initiative. The funds
provide new and expanded behavioral interventions to address mental health and substance
abuse in high risk clients. The new funding also provides expanded collaboration through
co-location of staff from treatment agencies. Wichita State University (WSU) is providing
ongoing assessment and evaluation of results for use in making course corrections in the
plan. These enhanced strategies combined with technical assistance from the Council of
State Governments and KDOC will be fully implemented by the end of June 2014 and should
help to increase the effectiveness of our services in the years ahead.

Our focus for improvement of outcomes and public safety is on the high risk felony offender
clients assigned to the most intensive supervision level, Intensive Supervision Level (ISL) L
Many of these clients have engaged in violence and many are documented gang members.
By the start of SFY15 we plan to launch a new intervention strategy with gang members
through partnership with local gang intervention specialists. Through these new and
expanded strategies our goals are to reduce the number of revocations for arrests for new
crimes and increase success of high risk clients on probation. If we are successful this will
help our district in meeting state-mandated outcome measures and move us closer to the
statewide average.



B. Statement of the Problem

1. Prominent Areas of Risk and Need

In SFY13, Sedgwick County Community Corrections improved successful client
completions of probation by 7% over the previous year. This rate of improvement
exceeded the state minimum threshold requiring at least a 3% gain to meet the annual
performance standard. While this is a noteworthy accomplishment the success rate in
Sedgwick County is significantly lower than the average of the other agencies (49.2%
compared to 70.5%). In this section SFY13 data is provided to help identify factors
impacting local outcomes for use in targeting interventions to promote public safety,
increase accountability and reduce recidivism.

The table below compares local to statewide agency case closures by termimation reason
and supervision level from highest to lowest intensity (I to IV, respectively). The local
probation revocation rate was 51% (465 out of 916). It is the highest in the state and
represents 30% of the statewide total. The most alarming local data is the high rates of
revocations for new crimes (134 felony and 60 misdemeanor). The local felony
revocation rate represents 35% of the statewide total, with high percentages across each
supervision level (I-34%, 11-39%, I11-28%, IV-27%).
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Offenders committing new crimes while on probation adversely impact our community
by creating new crime victims, increased criminal justice system costs and adverse
outcomes for the agency. Sedgwick County has the highest caseload of felony offenders
assigned to Community Corrections in Kansas with an average daily population (ADP) of
about 1,600. It represents 18.5% of the state caseload but 30% of all unsuccessful case
closures/revocations. 'This data leads us to the conclusion that there is opportunity to
make improvements through further analysis and strategic changes in practices.
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Digging deeper into the local revocation data in the table below we find compelling
evidence for planning purposes. The revocation rates for supervision levels I and II
clients is 94% and 76%, respectively. These clients represent 84.3% of the new felony
revocations and 81.6% of the new misdemeanor revocations. Further, they represent
83.7% of revocations for condition or technical violations (no new crime). The total
column in the table show an even distribution of clients in each of the four supervision
levels (25%), but a huge difference in the success rates. Level IV clients have a success
rate of 96%, Ills 71%, IIs 24% and Is 6%. This data demonstrates the validity of the LSI-
R risk assessment as a management tool in making risk-based assignments for
supervision and service intensity for staff working with clients.

I 14 i34 53 30 217 231
(6%) (58%) (23%) (13%) (94%) (25%)
I 53 93 60 19 172 225
(24%) (41%) (27%) (8%) {76%) (25%)
I 165 39 18 9 66 231
(71%) (17%) (8%) (4%) (29%) (25%)
v 219 5 3 2 10 229
(96%) (2%) (1%) (1%) (4%) (25%)
Sedgwick County 451 271 134 60 465 916
Totals (49%) (30%) (15%) {6%) (51%)

Based upon these findings supervision levels I and II clients are the target groups for
additional management attention and increased interventions moving forward.

2. Significant Differences Between Successful/Unsuccessful Probation Populations

Through risk assessment, clients assigned to Community Corrections can be reliably
differentiated across 10 domains proven to predict their risk to commit further crimes.
Clients closing successfully have been compared with those that were revoked to identify
the differences. The analysis indicates that this does not occur by chance and that
specific domains can be identified to target with interventions to increase success and
reduce recidivism.

The table below shows the 10 domains and comparisons of successful and unsuccessful
by risk levels using LSI-R assessment data. The results show that clients scoring very
low and low risk in every domain are successfully completing probation more often than
clients who score moderate to high risk in the same domains. The data also provides
some interesting and important differences.

The greatest differences involve the following domains: Attitudes/Orientation,
Companions, Education/Employment and Alcohol/Drug. For example, the data shows
83% of clients scoring very low or low in the Attitudes/Orientation domain were
successful, while 84% of clients scoring moderate, high or very high were unsuccessful.
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Criminal History (1025/(?33) (332"?78) 32% (352 ?133) (44?7/?78) 32%
Education / Employment (293(%)68) : (14?:’0/.’:48) 53% (742 ){’);/?58) (40;3/?48) S5%
Financial (1 9?%)68) (243710/243) 37% (702 ?;/28) (4023::)?48) 37%
Family / Marital (262%00) (17§l4."0?16) 32% (13?%00) (3386/?16) 32%
Accommodation (392%05) (422 I 1 37% (301'1/3/%05) (1630/?1 1 37%
Leisure / Recreation (10?2/‘?23) G 33%93) 39% (221 ?01/33) (4537/?93) 39%
Companions (2624/0/3015) (17?9/?01) 55% (501 ?3/01 5) (4221/?01) 5%
Alcohol / Drug (3926/0208) (421 ??E)S) 52% (2134/?08) (2626/(?08) S2%
Fmotional / Personal (2881/?75) (15?4/?41) 27% (1829/‘?75) (293%41) 27%
Attitudes / Orientation G 623/%1)3 6) (7 6] .?jf;;()) 67% (721 7:@ 6) ¢ 4031’?80) 67%

The four domains with the greatest differences identify common barriers to clients on
probation in Sedgwick County are indicated in bold in the table above. Simply stated, the
clients most likely to fail on probation are those who think like criminals, hang around
with criminals, use drugs and alcohol and are not employed or in school. The
Attitudes/Orientation domain identifies pro-criminal attitudes. The Companions domain
identifies criminal acquaintances which is associated with ongoing criminal modeling,
social networks and peer influences supportive of criminal behavior. The
Education/Employment domain identifies activity and skill building for self-sufficiency.
The Alcohol/Drug domain identifies substance use and the impairment it represents in the
life of the client. Clients with elevated risk in multiple domains including criminal
history fail at the highest rates and commit new crimes while on probation. Identifying
these clients with the LSI-R assessment will be the focus of our attention for
tmprovement. The Criminal History domain is discussed more fully in the other
problems related to client success section below.

3. Other Problems Related to Client Success

The Criminal History domain represents a static factor that has a significant impact on
our revocation rate for clients scoring moderate to very high risk. The table below shows
client revocations by reasons and risk level. Clients who score moderate to very high risk
due to a history of criminal convictions are the most likely to commit further crimes
because they have lived a pro-criminal lifestyle that is difficult to contain and address on
probation.




Revoked - Condition 6 16

Revoked - New Felony 2 10 45 31

Many of the clients assigned to the program qualify for prison sentences under Kansas
sentencing guidelines. They receive probation sentences as a dispositional departure
from the presumptive prison sentence in the guidelines. Most often these are through
plea agreements in the court process. The point is that we have a high number of these
clients on our caseload and they pose harm to the community. In CY13, 322 clients were
assigned that had presumptive prison cases. This is in addition to the number currently
under supervision. This practice presents significant challenges for the program in
meeting state outcomes. The clients are difficult to manage and it is very difficult to
effect long lasting behavior change due to their pro-criminal aititudes, beliefs and
lifestyle.

The statistics in the table below identify the challenges we are experiencing with this
population. We had only two presumptive prison intensive supervision level (ISL) 1
clients successfully complete probation in SFY13. In contrast, forty-twe were revoked
for one of the three revocation types (i.e., condition violation, new felony and
misdemeanor). This is a target population for attention in our plan.

42 4 c
Revoked - All (95.5%) (75.9%) (30.6%) (9.1%) 101
2 13 30
Successiul - Al % ___|_@41%) : -

This does not include border box cases.

4. Population Targeted for Risk Reduction

We plan to target the Level I/Il population who score moderate to very high risk in
Attitudes/Orientation, Companions and Education/Employment and who are driving our
revocation rate. We plan to expand our cognitive group capacity to include the Substance
Abuse Program (SAP) and continue with the Getting It Right curriculum. Our goal is to
effectively identify and refer clients to the appropriate program. In utilizing these groups
along with the efforts of the behavioral intervention team, it will help change the pro-
criminal values and beliefs of our clients. *7his is @ gap we intend to focus on in SFY135.

We understand that Criminal History is a static domain, but the type of violent and high
risk offenders who have been assigned by the District Court continues to increase each
year. We plan to target this area by bringing stakeholders together to assist us in fully
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utilizing the LSI-R S/V information at the pre-plea/sentence stage of the court process for
all presumptive prison cases. A key stakeholder that we will rely on for outcome data in
this area will involve Wichita State University (WSU). We will have WSU analyze our
data in this area and provide all the key stakeholders with education and outcome
information. The goal is to have the right clients assigned to the appropriate supervision
entity and provide the judiciary with information to help them make evidence-based
sentencing decisions. Consequently, we would expect to be assigned fewer presumptive
prison cases in SFY15. *This is a gap we intend fo focus on in SFYI5.

. Integrated Model

1. Organizational Development

Our agency is addressing Organizational Development by focusing on three components
fo determine how cffective we are in this area of the Integrated Model. The three
components for self-evaluation include: Assessment, Intervention and Measuring
Performance. These areas are critical to evaluate in order to ensure that we are delivering
successful change to our organization.

Assessment

A majority of assessments and feedback we receive about our agency is delivered via
self-report or third party reporting from our criminal justice stakeholders. For example,
we have a survey that is available in both facilities (AISP and Residential) for the clients
to complete to respond about the effectiveness of their respective ISO. This information
is reviewed by administration and feedback is shared with the ISO. As a result, it
provides us with insight on the client’s overall supervision experience in our agency.
Clients who attend and complete cognitive skills programming, complete evaluations that
provide valuable feedback about the curriculum and the facilitators.

In 2013, the Kansas Department of Corrections (KDOC), in coordination with the
Council of State Governments, applied for a Bureau of Justice Assistance (BJA) grant to
provide Sedgwick County with quality assurance assistance in the area of evidence-based
practices. This process will allow for assessment of our current practices, identification
of organizational gaps and development of a strategic plan to move our agency forward in
this area.

Intervention

Intensive Supervision Officer Ills supervise a team of ISO Is in AISP and Residential.
They are responsible for coaching their respective teams on effective case management
and communication practices. They are responsible for completing case file and
motivational interviewing audits for the ISO Is they supervise. In addition, they provide
training on a varicty of motivational interviewing topics throughout the year for their ISO
Is. This process allows for skill building and competency development.

The inability to fund a fully devoted skills developer to provide evaluative feedback and
provide quality assurance measures is impacting progress in this area. Recently, our
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department developed an ISO Training Academy to supplement the training KDOC
provides for new ISO Is. This is a week-long training curriculum that covers a variety of
topics and requires that each participant successfully complete a competency
examination. This initiative started in February 2013 and will be offered every other
month for any new staff hired at AISP, Residential, Drug Court, Pre-Trial and Juvenile
Field Services.

Measuring Performance

Our agency measures and reports performance in a variety of areas at the macro-level for
KDOC and Sedgwick County DOC. Specifically, LSI-R data and how it relates to our
success and revocation rates is of the most value to our agency. Annually, we review the
LSI-R domain data, along with our partners at Wichita State University (WSU), to
determine what areas we should target for the next fiscal year.

At the micro-level, we collect data for the overall organization, each specialized team and
individual ISOs on that team. Specifically, we are collecting data on the three revocation
types and the number of successful completions for each team and individual on that
team. This data is shared with each individual and team within the agency every month.
It is important for us to track this information because there must be accountability at the
individual and team levels in order for us to meet the larger organizational goals.

The performance evaluation process completed on every employee is tied to motivational
interviewing development and reducing revocations. Each month, ISOs are presented
with feedback from their respective supervisors on their MI skills based on audio or
office observations that are submitted for review. This allows ISOs to grow in their MI
development over time. In addition, the supervisory team provides their ISOs with
individual monthly revocation/successful completion percentages that are targeted for
each specialized team. The targets for successful completion are:

Level 1-25%  Level INMII-55% Level IV—-85% SB-65% Re-entry —30%
2. Collaboration

Our agency works collaboratively with a number of stakeholders in our local criminal
justice system as illustrated in Attachment E. Owverall, the relationships we have
developed over time are mutually beneficial and allow for the sharing of resources for the
clients we serve in our community.

During SI'Y14, we submitted a proposal to KDOC to receive funds for behavioral health
interventions under the Justice Reinvestment Initiative (JRI). We received funding to
support a variety of new positions. Those positions include a mental health team, a
recovery team and a team of program providers.

Our mental health team is comprised of a mental health therapist, and two case manager
positions from COMCARE, Sedgwick County’s Community Mental Health Center.
These specialized staff will provide mental health services and case management for our

7



offenders that suffer from mental illness. These positions are co-located in our field
services and residential facilities. The team partners with ISOs to provide a variety of
mental health services for our offenders. The services include mental health
assessments, referral for psychological evaluations, individual therapy and case
management support. This process ensures that swift referrals are being made utilizing a
broad range of services. In addition, these positions play a vital role to ensure that there
is a continuity of services in place from the jail back into the community and assist
clients in maintaining stability throughout the duration of their probation. Finally,
voucher funds have been approved to support the behavioral needs of our offenders. This
money is specifically targeted to support mental health medication and mental health
assessments.

Recovery specialists from Higher Ground provide recovery services and intensive
support. These two (2) specialists assist in developing a pro-social support system and
provide 1-on-1 mentoring for the high risk clients as determined by the LSI-R. These
individuals are also co-located at our field services and residential programs. They
provide case management and work collaboratively with ISOs to supervise this
population.

Finally, a team of program providers lead cognitive skills groups to address pro-criminal
attitudes and beliefs with our moderate to high-risk offenders. We have documented
success with delivery of cognitive skills groups during the past year. In SFY13, 214
clients attended our groups and 81% were still in the program or had successfully
completed probation. Over the course of this fiscal year, we have expanded the number
of groups by 50%. The program providers have also been trained to deliver the
Substance Abuse Program (SAP). We anticipate this program being offered to clients
beginning in the spring of 2014.

The JRI has afforded us the opportunity to develop a relationship with staff from the
Council of State Governments (CSG). As a result, CSG has applied for Bureau of Justice
Assistance (BJA) funds to provide us with technical assistance in the area of quality
assurance. In addition, we have had several opportunities to explore with them evidence-
based practices in our programs and they have provided us with detailed feedback in a
variety of areas. During their visits, they have met with criminal justice stakeholders,
observed cognitive skills groups, employment programming, and office visits and
provided suggestions for incorporating gender-responsive programming into our
practices.

We continue to foster a positive relationship with leadership in the Social Work
Department at Wichita State University (WSU) and Newman University (NU). WSU
and NU continue to provide us with quality interns who assist with the delivery of our
cognitive skills groups. Currently, we have two Bachelor of Social Work interns who
assist in the facilitation of our cognitive skills groups and provide other types of groups
as well. In addition, interns have assisted administration in a number of specialized
projects. We look forward to continuing this partnership into the future. Interns from



WSU and NU continue to greatly assist us in our risk reduction efforts in Adult Intensive
Supervision Program.

We continue to collaborate with the Workforce Center (WFC) to provide structured
employment programming for our clients. This allows our Offender Workforce
Development Specialist (OWDS) certified staff to partner with WFC specialists in
providing weekly orientation for all of our unemployed intake clients. This provides an
opportunity for clients to become familiar with our employment expectations and
partners them with a resource to begin actively searching for employment. Once clients
become registered at the WFC, it opens the door to job placement, education and the
training programs that they offer within their organization.

In an effort to decrease barriers for our clients, we collaborate with the administration at
Ellsworth and Norton Correctional Facilities in developing our bicycle program for our
AISP population. The inmates at Norton refurbish used bicycles that we transport back
to Sedgwick County for our clients who experience transportation issues. This has
worked incredibly well as transportation is a barrier for a number of our clients. In
addition, we collaborate with a number of our community partners in developing a
clothes closet for indigent clients to utilize for employment interview opportunities.

We have collaborated with our Chief Court Judge and Court Services in delivering the
LSI-R Short Version (LSI-R S/V) on all presumptive prison cases. Recently, we
compiled six months of this data and submitted it to Wichita State University (WSU) for
analysis. Last year, WSU’s research identified that clients who score 27 or higher on the
LSI-R  with elevated domain scores in Attitudes/Orientation, Companions and
Education/Employment are not successful (100% failure rate) on probation and present a
real public safety risk to our community.

*Gap: Utihizing the LSI-R S/V at the pre-sentencing stage for departure cases presents a
two-fold problem for our agency. First, the volume of these cases presents a resource
issue for both Court Services and our agency. As previously mentioned, our Intake Unit
completed 322 LSI-R S/V during the first six months of SEY14.

Secondly, achieving full judicial buy-in on this process is necessary but difficult because
it is viewed as a process that further diminishes discretionary authority. Our plan is to
collaborate consistently with the Administrative Judge and provide evaluative feedback
on the data we collect. WSU will provide the data analysis and assist us in delivering the
information to the judiciary. Finally, it is important for us to develop a goal that
effectively captures the necessary information for us to evaluate the success of this
process. *This is a gap we intend to focus on in SFY15.

3. Evidence-Based Principles
a) Assessing Actuarial Risk/Need

Currently we administer the LSI-R S/V to clients at intake to quickly assess actuarial
risk in order to place clients on the appropriate supervision level as soon as they start
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probation. We have studied the tool and its accuracy in placing clients on the right
level of supervision. For the first 45 days, clients are all supervised as high risk to
ensure public safety and account for any error made in initial assignment. We
continue to administer the full LSI-R assessment within the first 45 days of client
assignment. If a client scores differently on the full LSI-R than the LSI-R S/V, the
chent 1s reassigned accordingly. We continue to do the reassessment and discharge
LSI-R assessments in accordance with KDOC standards.

A certification and subsequent recertification process is required of all ISOs to ensure
and improve reliability related to the instrument. We utilize an audit tool that focuses
on evaluating the evidence-based work ISOs are doing with their clients. This audit
allows the supervisor to evaluate the ISOs appropriate use of the LSI-R along with
their ability to incorporate the high risk domains into an effective supervision plan.
In addition to the regular audits conducted on case plans, supervisors conduct
quarterly audits to ensure that all offenders scoring very high/high in
Attitudes/Orientation, Companions and Employment/Education have case plans in
place that specifically address those issues.

*Gaps: While we have made improvements in assessing risk and placing clients on
appropriate specialized teams, we need to improve our understanding of what risk is
and what risk looks like in each domain of the LSI-R. Being able to more fully
understand the levels of risk will increase ISOs ability to implement effective
interventions through case planning. During this fiscal year, we have been working
with our Program Consultant to further evaluate ISO performance related to assessing
risk and creating effective case plans. This feedback will determine training
decisions during the next fiscal year.

b) Enhancing Intrinsic Motivation

Our department continues to strive to place an emphasis on 1SOs and supervisors
refining their Motivational Interviewing (MI) skill set. ISOs and supervisors receive
annual MI refresher training in order to continue to enhance their skills. In addition,
quality assurance is a regular practice for all teams at AISP. Supervisors complete
audiotape audits of MI interactions between ISOs and their clients. These monthly
audits provide an opportunity for supervisors to evaluate and provide comments on
the use of MI techniques and MI non-adherence. In addition, supervisors attempt to
determine how the ISO is addressing target behaviors. Another quality assurance
piece involves the supervisors completing a comprehensive file audit to examine the
use of MI strategies, as evidenced by chronological documentation, and to ensure that
the case plan represents collaboration between the ISO and the client.

Gaps: Currently, we do not have MINT (Motivational Interviewing Network of
Trainers) on staff in AISP or residential. An on-going gap in our quality assurance
piece is that we lack the ability to randomly observe staff/client interactions and are
therefore auditing an “observation” that the ISO submits for evaluation. We
anticipate working closely with CSG in developing this quality assurance process.
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¢) Targeting Interventions

Upon completion of the LSI-R, the results are reviewed with the client. The ISO and
client collaborate on the development of a comprehensive case plan that focuses on
the domains indicating the highest risk. Depending on the domains that are identified
to address certain behavior, referrals for outside services are made. These may
include alcohol and drug treatment, sex offender treatment, anger management,
employment/educational services, mental health services and in-house cognitive skills
programming. Efforts are made to ensure that referrals are appropriate based on
potential barriers such as transportation, child care and finances.

Employment has been identified asa major factor in the success of the offender
population. In response, we have partnered with the Workforce Center to assist
offenders in accessing all of the available employment resources in the community.
Unemployed offenders are identified when they are assigned to our program and are
required to attend an employment orientation at the Workforce Center. This
employment orientation is facilitated by staff from our program and the Workforce
Center. Oftfenders are set up with a Workforce Center account and are shown how to
access various employment resources in the community. Offenders are also able meet
with Workforce Center staff on an individual basis to address specific needs and
barriers to gain employment.

The principle of targeting interventions includes discussion of how intermediate
sanctions are incorporated in response to technical violations. Our sanction grid gives
ISOs a menu of targeted sanction options in response to violations. Utilization of
intermediate sanctions was expanded to include recommendations for use of short-
term residential center beds, house arrest, electronic monitoring, curfew, increased
substance use testing, and increased reporting and/or community service. Increased
treatment activities and support group meetings will also be considered in making
recommendations to the court to address technical violations. When court orders or
our sanction grid requires judiciary notification, the client’s progress and strengths,
and any possible community-based alternative plan, is provided in each report to the
Court.

Low risk offenders are supervised at reduced level standards. They are generally not
referred to in-house cognitive-based programming. Occasionally, as warranted, they
are referred to employment programming. ISOs supervising this population
frequently approach judges for early termination when all conditions of probation and
case plan goals have been met. Moving forward, we will be exploring opportunitics
to supervise this population administratively or to transfer them to Court Services for
supervision, This will allow us to reallocate a staft person to the high-risk team.

Gaps: Though we have improved in identifying high risk domains and the subsequent
targeting of interventions in case planning, the lack of a dedicated skills developer to
fully focus on this area has limited our ability to fully develop and enhance 1SOs
proficiency. At this point, all staff have been trained in EPICS. We intend to partner
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with EPICS tramers from KDOC to provide on-going training in the principles
introduced in the training so that ISOs begin to incorporate them into routine case
management.

d) SKill Training with Directed Practice

Recently, all of our new JRI program providers and existing cognitive group
facilitators received training from the Change Company regarding the Getting It Right
curriculum. The Getting It Right, 5-journal cognitive skills curriculum is a core
component of our programming, and multiple groups and individual sessions are held
weekly for clients in the target population. During groups and individual sessions,
clients are provided with opportunities to identify risky thoughts and behaviors and to
learn and practice new skills. Positive behaviors and change efforts are reinforced,
and goals are set to increase pro-social thinking. Upon completion of each journal,
clients are presented with a certificate and asked to complete an evaluation for quality
assurance purposes. The table below illustrates how successful our clients are that
have been exposed to the Getting It Right curriculum.

Active 86 56 45 39 71 57
%‘;glda‘;'(‘)’: 2 ' 13 14 14 ' 14 10
New Crime 15 6 5 8 10 5
Jail 19 11 11 8 11
Inactive 7 3 4 4 4 2
Successful 67 48 45 41 46 44

T

*Note: Clients can enter the group at any point. Consequently, there is not a sequential flow of the
number of clients completing one book to the next.

Cognitive Skill Group Outcomes

80% ST

60%
& Active / Successful

40%
# Revoked

20% # Jail / Inactive

0%
Percentages
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Employment programming has become an increased focus in AISP and residential.
Offender workforce development specialists provide both individual and group
services to our targeted population who are chronically unemployed. Workshops are
held in job preparation and employment retention, and we have partnered with the
Workforce Center for increased client services.

Gaps:  Training, coaching and feedback in skill areas related to evidence-based
practice is provided to ISOs and cognitive skills facilitators by supervisors on a
regular basis. However, we lack the capacity of a dedicated skills developer to fully
focus in on this area. This has limited our ability to fully develop and enhance ISOs
use of evidence-based techniques.

¢} Increasing Positive Reinforcement

Supervisory staff have made an effort to increase modeling of pesitive coworker
interaction by consistently using MI techniques and the M.E.E.T. model (an
mnteractive conflict resolution model). Supervisors are creating and following through
with increased teaching opportunities with staff in every interaction to promote
positive interactions throughout the workplace. Additionally, we are using MI
techniques on all risk level teams and utilizing our supervisory team to enhance and
improve these skills through training and feedback during the audit process. 1SO’s
are much more aware of the impacts of positive reinforcement and have made
significant progress in recognizing and acknowledging client’s achievements.

M.E.E.T. model usage is discussed during every individual monthly meeting between
the supervisor and ISO. Staff are given the chance to discuss interactions and
supervisors can provide feedback. At residential, staff also encourage and facilitate
the model between clients who are having a conflict.

Gaps: While positive reinforcement has increased over the past year, more work
could be done to increase the number of positive reinforcements to the appropriate
ratio of four to every one negative statement. Currently, we award gift cards for
cognitive curriculum completion and credit toward the cost of drug screens. Our
plan 1s to provide on-going training on the principles of EPICS. This will assist us in
developing staff’s ability to incorporate the use of ‘effective disapproval’ and other
reinforcements in their supervision of clients.

f) Engaging Ongoing Support in Natural Communities

ISOs have regular contacts with employers and treatment/service providers.
Frequently, information is exchanged in these interactions that help shape the
direction of a case plan. Part of case planning includes identifying and developing a
plan and a safety net of people who will be a support for the client in the process of
changing their criminal attitudes, beliefs and behaviors. We have made a concerted
effort to increase our level of interaction with family members by inviting them to
accompany clients at office visits, informational letters sent to their residence and
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face-to-face interactions during field visits. Curfew checks for the gang, sex offender
and DUI populations have provided an opportunity for law enforcement and ISOs to
identify and build rapport with client’s natural support systems.

In our residential program, we work with a variety of faith-based organizations that
support our drive to provide pro-social activities for our clients. These include
weekly Bible study sessions and regular, in-house worship services. Additionally, a
comprehensive Client Resource Manual is maintained to aid ISOs in providing
appropriate referrals for services. This manual is updated annually.

* Gaps: One recognized area for improvement lies with our high risk gang affiliated
population. Continued focus and increased intervention is necessary to impact this
group significantly. The Urban League’s Gang Specialist has agreed to pilot a
program which will target our high-risk gang population. He will provide weekly
groups and 1:1 mentoring to a cross section of this population who have traditionally
been underserved in our community. *This is a gap we intend to focus on in SFY15.

g) Measuring Relevant Processes/Practices

We conduct client assessments by way of the LSI-R, case plans, intervention
assessments, and collateral contacts. We have statistics and standards that are
evaluated monthly to monitor performance of ISOs and progress of clients. We are
able to measure change through file audits, reviewing chronological entries and
progress on case plans, discussions with ISOs during individual supervision meetings
and LSI-R reassessments. Outcome measures are evaluated through discharge LSI-Rs
and case closure type analysis. Monthly closed cases reports have been developed
which provide up-to-date revocation percentages and successful completion
percentages by fiscal and calendar year. This information is distributed to all staff
monthly and reported to our Advisory Board. Additionally, this information has been
valuable in identifying and addressing trends.

We measure staff performance based on monthly statistics, KDOC standards, file
audits and supervisory observations. Goals have been established in annual
performance evaluations to emphasize the importance of evidence-based practices in
relation to client success. These goals and outcome measures are reviewed with staff’
each quarter and supervisors provide feedback to staff on their performance. While
our recidivism rate is solid for clients who successfully complete our program, work
needs to be accomplished in meeting the expectation outlined in K.S.A 75-52,112 that
requires those agencies to increase their successful completion rate by at least 3%
from the previous year.

*Gaps:  Although we met our annual state outcome target of 3% or more
improvement in successful program completions, there remains room for
improvement. Our collaboration with KDOC and CSG will provide us an
opportunity to evaluate our effectiveness in the delivery of evidence-based practices
in our program. As previously mentioned, we anticipate acquiring a dedicated quality
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assurance professional that will provide us with evaluative feedback. *This is a gap
we infend to focus on in SFY15.

h) Providing Measurement Feedback

Current Practice: AISP collects a variety of data on a monthly and quarterly basis to
review, evaluate and provide feedback to staff and community stakeholders. ISOs are
provided with regular feedback on compliance with KDOC/SCDOC standards and
the quality of LSI-Rs, case plans and use of evidence-based practices. In addition,
trends in court recommendations and discharge outcomes are analyzed and discussed.
Feedback and coaching is provided to ISOs by the supervisory team during monthly
supervision meetings, staffings, audits, statistical informational memos, and through
the quarterly and annual performance evaluation process.

Data on outcomes of discharged cases by specialized team is collected by a member
of the supervisory staff. This information is provided monthly to the community
corrections administrator and director. The administrator then shares revocation and
success rates with team supervisors who then provide information and feedback to
their individual teams. Data is also provided to WSU throughout the year for
analysis. Evaluations from WSU provide periodic updates on the analyses to staff
and the Community Corrections Advisory Board (CAB).

Progress is monttored and shared regularly with policy makers and stakeholders to
facilitate an understanding of the plan, issues and outcomes. The CAB receives
updates at monthly meetings, and input is solicited from members and incorporated as
appropriate. We continue to follow recommendations by WSU to ensure best
practice and assist us in reducing revocation rates.

As a result of the JRI funding, we will be collecting data on the interventions
provided by our mental health and recovery teams, as well as the program providers
conducting cognitive skills and the SAP curriculum.

Gaps:  We would benefit from the ability to quickly access real-time data from
TOADS. Limited analysis of data in specific areas include reduction in risk level
upon client discharge, successful targeting and outcomes of case plans, and the
impact of cognitive skills programming.

I1. Current and New Resources

Please see Attachment C.
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III. Agency Programs

A. Management and Organizational Capabilities

The Community Corrections Advisory Board (CAB) convenes once a month to discuss
agenda and action items developed by the director that are related to the Comprehensive
Plan. The CAB is the team that has helped to develop and support this initiative for our
agency. The director leads discussion on agenda items, answers questions and solicits input
about the direction of our agency.

The CAB monitors the Comprehensive Plan throughout the year when the director shares
quarterly Risk Reduction Initiative information regarding outcomes. This encompasses
progress on all the goals contained in the Comprehensive Plan. However, the most important
focus is data related to the legislative target of reducing our number of revocations by 3%
compared to the previous fiscal year. In addition, information is also shared about how our
specialized teams are performing in relation to our agency goal. QOur progress is shared with
other stakeholders in the community to help facilitate their understanding of our program and
goals as they relate to other areas of our local criminal justice system.

Typically, any type of corrective action to be considered is placed on the CAB agenda for
discussion and feedback. We are fortunate to have a skilled, engaged and seasoned advisory
board. When members want additional information or have concerns they drive corrective
action. The departmental leadership responds quickly to any issue or concern of the CAB
and attempts to resolve it.

B. Monitoring and Evaluation

The Community Corrections Advisory Board (CAB) plays a critical role in the discussion of
the plan and the areas that need to be addressed in order to promote public safety in our
community. Every month, the Department of Corrections director, Community Corrections
administrator and Residential Center manager provide the CAB with updates regarding
programming and progress on the goals contained in the Comprehensive Plan. This data is
collected monthly and documented in the quarterly reports that are shared with KDOC, CAB
and the employees in our agency.

Typically, any type of corrective action to be considered is placed on the agenda for
discussion and feedback. We have an active and diverse advisory board that provides us with
direction on all corrective action issues. The outcome of these reviews is documented in the
minutes of our meeting and the information is disseminated to staff at AISP, residential and
KDOC.
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Goals for Risk Reduction Sustainability for AISP and Residential

Goal #1: To improve the rate of successful program completions in SFY15 by at least 3% from

Goal #2:

Goal #3:

the previous year.

Objective #1:

Objective #2:

To increase, in SFY15, the successful completions of probation
sentences by 3% as compared to SFY14. Target Date: 6/30/2015

To reduce, in SFY15, the number of new felony and misdemeanor
revocations by 15%. Target Date: 6/30/2015

In SFY15, to increase utilization of specialized interventions in an effort to improve
offender success on probation.

Objective #1:

Objective #2:

Objective #3:

Objective #4:

Objective #5:

Implement facilitation of the SAP program to ISL II/III offenders
who score high/very high in Alcohol/Drug and Attitudes/
Orientation by 9/1/2014. Target Date: 9/01/2014

In SFY15 the cognitive skills program will achieve a 70%
successful completion rate for all clients who begin the program.
Target Date: 06/30/2015

In SFY15, 80% of the unemployed clients identified at intake will
successfully complete our employment workshop. Target Date:
6/30/2015

In SFY15, implement a gang intervention group in collaboration
with Urban League of Wichita’s gang intervention specialist.
Target Date: 9/30/2014

Provide statistical data related to referrals and outcomes associated
with offenders who receive services from the behavioral
intervention team and gang intervention specialist. Target Date:
6/30/2015

Complete the LSI-R S/V on 100% of presumptive prison cases.

Objective #1:

Objective #2:

Objective #3:

Present a letter on each case to the Judge providing evaluative
feedback on the client’s risk to the community. Target Date:
6/30/2015

Collaborate bi-annually with the Administrative Judge and Chief
Court Services Administrator to review outcomes associated with
the LSI-R S/V. Target Date: 6/30/2015

WSU will provide analysis, educate and assist with feedback to the
judiciary on the LSI-R S/V outcomes. Target Date: 6/30/2015
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Attachment A

Name: Sedgwick County Department of Corrections

Address: 700 S. Hydraulic City:  Wichita, KS Zip Code: 67211
Telephone: (316) 660-9750 Fax: (316) 660-1670 E-Mail: mmasters@sedgwick.gov
Host County:

Title:
Director
Address Cell Phone: (316) 644-6437

(If Different From Agency)

Name: Markl?Masterson Telephone: (316) 660-7014 Ext.:

E-Mail: mmasters@sedgwick.gov

[T Residential [X] AISP Residential [_| AISP [ ] Residential [ ] AISP
Address: Address: Address:

905 N. Main 622 L. Central / 623 E. Elm

Wichita, KS 67203 Wichita, KS 67202 Phone:

Phone: (316) 660-7003 Phone: (316) 660-9500 Fax:

Fax: (316) 383-7380 Fax: (316) 383-7955 No. Of Staft:

No. Of Staff: 54.75 No. Of Staff: 25.5
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ADVISORY/GOVERNING BOARD MEMBERSHIP

Attachment B

Instructions: Provide all of the requested information for each advisory/governing board
member who will serve during the fiscal year(s). KSA 75-5297 governs advisory board
membership, qualifications, and appointment provisions. Please use an asterisk (*) to identify
the Chairperson of the Advisory/Goverming Board. Tn the “Ethnicity” column, enter the most
accurate, e.g., American Indian or Alaskan Native (1), Asian or Pacific Islander (A), Black (B),

Hispanic (H), White (W).

.County

Kerrie
Commission | General Platt Citizen F \4 1/8/14 1/8/16
County Kenya
Commission | General Cox Citizen F B 12/4/13 | 12/3/15
County Ignacio
Commission General Avyala Citizen M H 9/4/13 9/3/15
Kelli
County Grant
Commission General (Chair) Citizen F W 3/13/13 | 3/12/15
Deanna
City Council | General Carrithers | Citizen F B 8/6/13 6/30/15
Seth
City Council | General Rundle Citizen M W 9/17/13 | 6/30/15
Mary San | Treatment
City Council | General Martin Program Mgr | F W 7/9/13 6/30/15
Chief of Law Nelson
Police Enforcement Mosley Deputy Chief | M B 7/1/13 6/30/15
Administrative John Honorable
{ Judge Judiciary Kisner Judge M Vi 7/1/13 6/30/15
Law Glenn
Sheriff Enforcement Kurtz Major M W 521/13 | 5/31/15
Jodie University
Education Education Beeson Professor F W 5/15/13 | 8/30/15
Peter Shay
Probation Judiciary (V Chair) | Court
Services M W 7/1/13 6/30/15
District Prosecution Ann
Attorney Swegle
(Secretary) | Deputy DA | F W 1/1/13 12/31/14
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Current and New Resources
Adult Intensive Supervision

Attachment C

Agency Supervision Fee 5150 (one time 0

Child Care Assistance No

Clothing (work related or other) Yes

Cognitive Behavioral Interventions Yes

Community Service Work More needed

Courtesy Transfer Fee

DNA Cost Yes

Drug Confirmation Tests Yes $30 fee charged to client

Drug Screens Yes $7.50 per sample

Educational Services Yes

Electronic Menitoring Yes $7.50 per day

Employment Services Yes

Food No

Housing Assistance No

Medication Yes Utilize JRI voucher
funds for this service.

Mental Health Counseling Yes

Mental Health Evaluations Yes

Mentoring Yes Our Recovery Specialists
provide this service.

Sex Offender Evaluations No

Sex Offender Treatment No

Substance Abuse Counseling No

Substance Abuse Evaluations No

Transportation Assistance Yes $1.25 per bus pass

Utilities (heat, electric, phone, water) No

OTHER :

Substance Abuse Treatement for

offenders sentenced under SB123 and Yes Yes

funded by the Kansas Sentencing

Commission
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Attachment C

Current and New Resources

Adult Residential
Agency Supervision Fee
Child Care Assistance No
Clothing (work related or other) No
Cognitive Behavioral Interventions Yes
Community Service Work Yes
Courtesy Transfer Fee
DNA Cost Yes
Drug Confirmation Tests Yes
Drug Screens Yes $1.50/day
Educational Services Yes
Electronic Monitoring No
Employment Services Yes
Food No
Housing Assistance No
Medication Yes Utilize JRI voucher
funds for this service.
Mental Health Counseling Yes
Mental Health Evaluations Yes
Mentoring Yes Our Recovery
Specialists provide this
service.
Room and Board Yes 150% of hourly wage
per day
Sex Offender Evaluations No
Sex Offender Treatment No
Substance Abuse Counseling ' No
Substance Abuse Evaluations No
Transportation Assistance Yes
Utilities (heat, electric, phone, water) No
OTHER :
Substance Abuse Treatment for Yes
offenders sentenced under SB123 and
funded by the Kansas Sentencing
Commission
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Attachment D

Curriculum Review Form

NAME OF CURRICULUM:

Date Reviewed Approved Disapproved

How does the curriculum assist adult probationers in developing and using internal controls to
address dynamic risk and need areas so that the probationer is less likely to engage in criminal
behavior?

KDOC Comments:

Select the LSI-R® domains being targeted by delivering this training to staff in risk reduction and
intervention.

[ 1  Criminal History [  Education / Employment
[] Emotional / Personal [] Attitudes / Orientation

[ ] Financial []  Family/ Marital

[]  Accommodation []  Leisure/ Recreation

[ ]  Companions 1 Alcohol/Drug

KBOC Comments:

What research led the applicant to implement this training as a component of their
Comprehensive Plan?

KDOC Comments:
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How will the applicant measure the impact of the training on the agency and/or adult
probationers?

KDOC Comments;

How will this training initiative be utilized within the Comprehensive Plan?

KDOC Comments:

Is this curriculum appropriate for correctional personnel to deliver? Please include a discussion
of appropriateness for use with probationers, trainer credentials, and duties that this training will
allow officers to perform.

KDOC Comments:
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Attachment E

Collaborative Partnerships
Adult Intensive Supervision

Ag

ADAPT

Regular contact with treatment provider that

X uses cognitive thinking and behavior skills.
.. ) ) Regular contact with treatment provider that
Addiction Counseling Services X uses cognitive thinking and behavior skills.
. . > | Regular contact with treatmnent provider that
Addiction Specialist X uses cognitive thinking and behavior skills.
Alternative Programs < GDPS services Promded fto clients and regular
contact to verify compliance.
Provide financial assistance to clients. They
Amercan Red Cross X have a limited amount of funds in which to
assist chents.
) Provide shelter for clients. They have a
Anthony Family Shelter X limited capacity.
. ) ) Regular contact with treatment provider that
Atishwin Institute X uses cognitive thinking and behavior skills.

) Regular contact with treatment provider that
Behavioral Health Center X uses cognitive thinking and behavior skills.
Breakthrough Club X | Case management for mentally ill clients.

: . ) , | Provide counseling services using cognitive
Catholic Charities Counseling X | thinking and behavior skills with clients.

Good working relationship. Utilize services
Catholic Charties Harbor House X when chients are identified as victims of
domestic violence and need resources.
Child Care Association ¥ Prowdes setvices and c_ogmtlvc? thinking and
behavior skills counseling to clients.

.. : o > | Regular contact with treatment provider that
Christian Counseling Center of Wichita X uses cognitive thinking and bebavior skils.
Correctional Facilities: Ellsworth and X They provide us with bicycles that support our
Norton chients with transportations.

; Regular contact with treatment provider that
Counseling Inc. X uses cognitive thinking and behavior skills.
They are represented on our Advisory Board,
Court Services X but we need their collaborative support in fully
implementing the LSI-R S/V.
We have a solid rapport with the judiciary, but
Criminal Court Judges X need their support to fully support the LSI-R
S/V pre-sentence-presumptive prison cases.
Department for Children and Families » | Provide financial, food stamps and medical
X .
(DCE) cards to clients.
Derby Learmng Center X Education services provided to clients.




Collaborative Partnerships
Adult Intensive Supervision

% - ot Limd
Dress for Success x Prox'n. e c;othmg for clients. Limited
patticipation.
» | Regular contact with treatment provider that
Dr. Brodsky X uses cognitive thinking and behavior skills.
» | Regular contact with treatment providet that
Dr. Nystrom X | uses cogaitive thinking and behavior skils.

. . . Provide counseling services using cognitive
Family Consultation Setvices X thinking and behavior skills with clients.
Fresh Start X Provide shelter for chents. Limited capacity.

1 -
Good Shepherd X gpauent mental health assessments for
clients.
Guadalupe Health Clinic X | Health care services for clients.
. Regular contact with treatment provider that
Haysville Mental Health Center X uses cognitive thinking and behavior skills.

. Regular contact with treatment provider that
Higher Ground X uses cognitive thinking and behavior skills.

. . - | Regular contact with treatment provider that
Insight Counseling Center X uses cognitive thinking and behavior skills.
Integrity Assessments X | Regular contact with treatment provider.
Inter-Faith Inn X Provide shelter for clients. Limited capacity.

. Polygraph services for clients. Not all sex
Investigation LLC X offender clients are able to afford this service.
. , . » | Provide counseling services using cognitive
Kansas Children’s Service League X | thinking and behavior skills with clients.
Ketch X | Job coaching, life skills for disabled clients.
Regular contact with treatment provider that
Knox Center X uses cognitive thinking and behavior skills.

. . . > | Regular contact with treatment provider that
Mills Family Counseling X | uses cognitive thinking and behavior skills.

. > | Regular contact with treatment provider that
Miracles House X uses cognitive thinking and behavior skills.
Mi 1 \ Regular contact with treatment provider that

1Eror ANC. “ uses cognitive thinking and behavior skills.
National Toxicology Taboratories < Drug testing for clients. They are unable to

test for K-2.
T Regular contact with treatment provider that
Prairie View < uses cognittve thinking and behavior skills.
- e .
Premier Mositoring < GPS services provi ed _to chients and regular
contact to venfy compliance.
: . , | Regular contact with treatment provider that
Recovery Sexvices Council X uses cognitive thinking and behavior skills.




Collaborative Partoerships
Adult Intensive Supervision

Ongoing working relationship. Provides

Salvation Army X | monetary assistance for clients to secure
identification.
Salvation Apmy Homeless Shelter Provide shelter for clients. Limited capacity.
Work collaboratively to keep most up to date
, . . information on all offenders required to
(S:)e%g;: ick County Offender Registration X | register. Have partnered to verify sex
offenders residence in the field (sex offender
compliance checks).
Partnership to make contact with DUT and sex
Sedgwick County Sheriff’s Department X | offenders in their homes to assure compliance
with court orders and promote public safety.
. | Regular contact with treatment provider that
Stop Program X usiuiogmﬁve thinking and behsvior skills.
. Regular contact with treatment provider that
The Doan Center for Counseling X usei cognitive thinking and behiz:vior skills.
The Lods Diner Prov%de c.avem'ng meal to clients. Only one
location in the downtown area.
Towne East & West Learning Center X Education services provided to clients.
Union Rescue Mission Provide shelter to clients. Limited capacity
Regular contact with treatment provider that
Valley Hope X usegs cognitive thinking and behgvior skills.
Good working relationship. Supportive
Wichita Area Oxford Houses X | placement for chients living a drug free
hifestyle.
Good working relationship. Referrals are made
. when clients report being victims of sexual
?\%j\héi é‘;xea Sexual Assault Center X assaqlt currenﬂy_ or in the past. WASAC .
provides educational group to clients entering
Adult Residential.
Wichita Area Technical College X Education services provided to clients.
Collaboration in cases requiring dual
Wichita Parole/Re-entry X | supervision. Also partner to obtain
identification for clients.
Good working relationship with updated
Wichita Police Dept. Gang Unit < information on gangs and activity. Partner for

monthly curfew checks to monitor
compliance.

26




Collaborative Partnerships
Adult Intensive Supervision

Wichita/Sedgwick County Domestic
Violence/Sexual Assault Coalition

Sedgwick County Department of Cotrections
staff member serves on the Coalition, meeting
monthly to discuss issues related to DV, SA
and services available to offenders and victims.

Wichita State University

Masters level students conduct cognitive skills
groups with clients.

Wichita State University — Consultation

Good partnership with Dr. Craig-Moreland at
WSU who provides analysis and consultation
services and periodic reports including our
annual program evaluation.

Wichita State University Department of
Social Work

Sedgwick County Department of Cotrections
serves as a field practicum site for graduate
students, allowing for increased services to
clients, while providing a learning experience
for students. A SCDOC staff member serves
on the practicum advisory board, which meets
quarterly.

Wichita Technical Institute

Education setvices provided for clients.

Wichita Treatment Center

Regular contact with treatment provider that
uses cogmitive thinking and behavior skills.

Women’s Recovery Center

Regular contact with treatment provider that
uses cognitive thinking and behavior skills.

YWCA Women’s Crisis
Center/Safehouse

Ongoing working relationship. Utilize services
to assist clients who are identified as victims of
domestic violence and need rescurces. Also
provides information to staff on domestic
violence resources.
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Collaboerative Partnerships
Adult Residential

o Treatment Center — ISOs have regular contact
7% Direction X . .o ] .©
to verify how their client is doing in treatment.
A Cleat Ditection < Trea@ent Centejj' — I_SOs- hav§ regu.lar contact
to verify how theit client is doing in treatment.
ARROW < Treatrpent Cente%‘ - I_SOS_ hmnf_ regular contact
to verify how their client is doing in treatment.
Center for Health and Wellness x | ‘reatment Center - [SOs have regular contact
to verify how their client is doing in treatment.
Center for Health and Wellness X Clients access for health care.
ComCare < Cher}ts can access mental health groups and
medications.
ComCare ATS < Treattpent Cente]_: — I_SOS‘ hawi: regular contact
to verify how their client is doing in treatment.
Consumer Credit Counseling Services X Althou_gh 1o EBP are used, they provide
education 1 financial matters.
} ) Anger management or domestic violence
Correctional Counseling of Kansas X counseling. ISOs have regular contact.
T Center — ISOs have
Derby Recovery Center X reatrpent en e% . OS.. an.z l:egula t contact
to verify how their client is doing in treatment.
) : ) i fi ist i i
Episcopal Social Services x Chep.ts access for assistance with birth
certificates.
Goodwill X Fducational services.
Grace Med X Clients access for health care.
i fi
Health Department < ((:Ia]iznts attend class to get a food handlers
Higher Ground < Treatrpent Centel': — I.SOS‘ havt_e regular contact
to verity how their client 1s doing in treatinent.
Hunter Health X Clients access for health care.
Indian Addicion Treatment < Treatment Center — ISOs have regular contact
Services/Recovery concepts * to verify how their client is doing in treatment.
KANSEL X Educatonal services.
Medical Service Burean X Clients access for assistance with medications.
o 1i
Mental Fealth Association < C ents can access mental health groups and
medications.
Mother Mary Anne Clinic X | Chlients access for health care.
) ) Treatment Center — ISOs have regular contact
New Dmmension X . .. . .
to verify how their client is doing in treatment.
Obti x Treatment Center — ISOs have regular contact
prons ) to verify how their client is doing in treatment.
Parole Office X Clients access for documentation for s.

[\
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Collaborative Partnerships
Adult Residential

en = =
Preferred Family Health Care X T rea@ent (Jentex_: — I‘SOS. h ve regular contact
- to verify how their client is doing in treatment.
i T —
Recovery U red < reatr_nent Cente{: I_SOS_ have.: regular contact
to verify how their client 1s doing in treatment.
Treatment Center — ISOs have regular contact
SACK X ] Coa CTE
to vertfy how their client is doing in treatment.
) Clients access for assistance with IDs or birth
Salvation Army X ) )
certificates or clothing.
Urban League X Educational services.
Veterans Affairs Medical and Regional < It eligible, clients can access medical assistance
Office Center and mental health treatment.
' Voc Rehab X If eligible, clients can access assistance in
employment. Attachment
Wotkforce Center (Wichita) x | Although no EBP are used, they provide a lot
of assistance and education in job services.
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2015 Community Corrections Comprehensive Plan Packet Signatory Approval Forms

My signature certifies that I did assist in the development, completion and review of the agency’s
Comprehensive Plan, attached hereto. I further certify that:
s The plan complies with the written directions sent to me by the Kansas Department of
Corrections.

o The plan complies with applicable Kansas Statutes (KSA), and Kansas Administrative
Regulations (KAR).

e The agency is willing to actively plan for implementing the consistent set of statewide
policies to help guide the supervision and revocation process of probationers on Community
Corrections Supervision.

e The agency will prov1de complete and accurate data to the Kansas Department of

Corrections regasding-ageney.aperations and outcomes.
7 Yl ) M 3 o -th-lef
WMafrk Mastersor, Director Date

---------------------------------------------------------------

My signature certifies that the Community Corrections Advisory/Governing Board actively
participated in the development of the attached Comprehensive Plan. The board reviewed the plan
for accuracy, compliance with written instructions from the Kansas Department of Corrections,

| applicable Kansas Statutes (KSA), and Kansas Administrative Regulations (KAR).

Kelli Grant, Advisory/Governing Board Chairperson. Date
Address: 6930 E 34™ St N, Wichita, KS 67226

Phone: (316} 992-8291 Fax: N/A E-Mail: kelli@gettinghealthywithkelli.com

---------------------------------------------------------------

My signature certifies that the Board of County Commissioners has reviewed and approved the
attached Comprehensive Plan for submission to the Kansas Department of Corrections.

Dave Unruh, Board Of County Commissioners Chairperson Date

Address: 525 N. Main, 3" Floor, Wichita, KS 67203

Phone: (316) 660-9300 Fax: (316) 383-8275 E-Mail: dunruh@sedgwick.gov




My signature certifies that the Board of County Commissioners has reviewed and approved the
attached Community Corrections Comprehensive Plan Packet for FY 20135 for submission to the
Department of Corrections by May 1, 2014.

County: Sedgwick

Dave Unruh, Board of County Commissioners Chairperson Date

Approved as to Form:

Conrt, PN cnnre e

Jenmifer Magana, Deputy County Counselor Date
Attest To:
Kelly B. Arnold, County Clerk Date



Attachment G

Approved Curricula
The Capabilities Awareness Profile (CAP); Prairic View, Inc.
Clinical Guidelines for Implementing Relapse Prevention Therapy; G. Alan Marlatt, PhD.,
George A. Parks, PhD., and Katie Witkiewitz, PhC., Addictive Behaviors Research Center,
Department of Psychology, University of Washington, Seattle, WA.
Creating a Process of Change for Men Whe Batter: The Duluth Curriculum

Cross Roads; National Curriculum & Training Institute, Inc (NCTI)

Eight Stages of Learning Motivational Interviewing; William R. Miller, PhD. and Theresa
Moyers, PhD.

Evidence-Based Practices in Corrections and Motivational Interviewing; The Carey Group
Financial Peace University; Dave Ramsey
Getting It Right: Contributing to the Community; The Change Companies

Good Days Ahead: The Multimedia Program for Cognitive Therapy; Jessie I1. Wright,
M.D., PhD., Andrew S. Wright, M.D. and Aaron T. Beck, M.D.

Thinking for a Change, National Institute of Corrections

TruThought; Truthought™, LI.C
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SEDGWICK COUNTY DEPARTMENT OF CORRECTIONS

2014

ORGANIZATIONAL CHART

BOARD OF COUNTY COMMISSIONERS

COUNTY
MANAGER

DIVISION GF PUBLIC
SAFETY DIRECTOR

DEPARTMENT CF
CORRECTICNS DIRECTCR

; ADVISORY BOARDS

Attachment H

Deputy Direct DOC Budget & Community Criminat Justice Professional aveniie Cross-
Cunest,tv P corms Support Services Corrections Alternatives Development 5 ut ? At'usﬁs
1ons Frogra Administrator Administrator Administrator Section Manager ystems Initiative
] 1 ) I
[ [ 1 1 Juvenite Justi
- T = Detent - uvenite Justice
[ Juvenile Intake Juvenile wvent E& ention Administrative Judee Rigdel Administrative Administrative CIC Master || 5CDOC Education
B Assessment Field Services - € Services Support Plan Projects Training Program Liaison
L Alternatives Support Boys Ranch
Program Manager Administrator Manaeer !
LManseer . |
Tovenis | | Maintenance & Adult Pretrial Employee
Intake & Administrative Detention Food Custodizl Hiaison Intake Services N Relations
Assessment Suppert ™ Services
Facility
- Technology Adukt Intensive Drug
. Juvenile » : o
Data Juvenite Case Residential Services Supervision Court
Reports Management .
Facility
Grants Residential and
Juvenile Home Based Administration Service Center
Intake Supervision |
I .
] ile Intensive) Weekend S‘ng::;k o
L "";"'e ensive Alternative includes alipartial outh Program
upervision Detention KDOC Funding
Program {(WADF}
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SEDGWICK COUNTY DEPARTMENT OF CORRECTIONS

COMMUNITY CORRECTIONS DIVISION

ORGANIZATIONAL CHART FOR SFY 2014

COMMUNITY CORRECTIONS
ADMINISTRATOR

Administrative
Spedialist

Offica
Spedialist (2}

RESIDENTIAL & SERVICES
CENTER MANAGER

!

intensive Supervision
Cfficer It Intake

Intensive Supervision
Officer I (5)

]

Intensive Supervision
Officer
Intake (2)

Intensive
— Supervision
Officer il {5}

Youth Program - . Carrections - -
Coordinator %?Jni‘:l‘:;r;?ssgm Coordinator Adén 'enﬁ;rﬁ:‘ve
(Unfunded) P @ Residential pecial

p— — | |
Corrections Assistant Shift intensive Supervision i
Counselor [ Supervisor (2) Officer [} Gffice Specialist (2)

| |  Assistant Shift Corrections Inieng:recg:lp eﬁwismn
Supervisor Workers {12) cer! (6)

|| Corrections

Worker (6)
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SEDGWICK COUNTY DEPARTMENT OF CORRECTIONS
DOC ADMINISTRATION & OPERATIONS
ORGANIZATIONAL CHART
2014

DOC BLDGET &
SUPPORT-SERVICES ADMINISTRATOR

Customer Suppert Analyst Administrative Officer Administration Project
DI} Manager

Administrative
Assistant [3)

]
Includes allfpartial
KDOC Funding

Revised 01/03/14
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FY 2014

PERSONNEL BUDGET NARRATWE

Please alach a Budget Summary fo this decument

Biotli budgetsiar

TOTAL PERSONNEL
2,928 935,00 3 Esan
o Carrent -
Allocation
" |PERSCNNEL SECTION
Mark 1 0.24 Corrections Direetor 115,706.61 27,769.59 27.769.59
Steven Slonehouse 0.24 Deputy Directar 72,076,153 17,208.27 17,298.27
ris Morales 0.24] Budget & Suppoft Services Admint 68,322.20 16,597,35 16,397.35
gette Franklin 0.24 P ional Development Section Manager 63,906.13 15,359.07 15.359.07
Mario Safinas 0.2¢ Projecl Manager 45 72735 10,974.66
| |Eobbi Meairs 0.24 Custorner Support Analyst (1) £4,204.67 i 1060812 |
Mary Fulghum 0.24 [Administrative Officer 50,651.50 1215636
Terre Bowlin 0.24 i Assistant 29.058,54 6,974.05
[Enaine stul 0.24 Assistant 21,697.16 750732 |
| [sanay scnr 3 8,038.57
. jLla e S
27,769.59 | 8,301.70
FICA Social Securily 27,769.50 | 520%| 172171
. FICA Medicare 27,769.58 1.45% 402.66
KPERS (Relireiment Banafiis) 27,769.58 10.77% 2,990.78 |
State Unemployment 2776958 0.48% 133.28
Siate Warkman's Comp 2 760,59 2.46% 632,30
T Health/LifeDental 11,304.00 ]  2400%]  2,712.9 )
Longevity 65633 | T 24.00% 156.00
Steven Stonehouse 17,298.27 1.707.18 7.707.18
FICA Social Security 17,288.27 6.20% 1,072.49
FICA Medicare 1720857 | 145% 250.82 ]
KPERS (Relicement Benefits) 17,298.27 10.77% 1,863.02
State Unemployment 17,208.27 0.48% B3.0%
State Workman's Comp 17 208 27 746% 425.02 ]
Heatth/Life/Denital 16,420.00 24.00% 3,040 80
s Longevity 300.00 24.00% 72.00
Chris Morales 16,397.35 7442.78 144278 B
FICA Social Securily 16,357.35 5.20%  1,016.64
FICA Medicare 16,3557.35 1.45% 237.76
KPERS (Retirement Benefits) 16,397.35 | 1037%|  7,765.99
Stale Unempioyment 0.48% 78.71
) State Workman's Gomp B 246% 402.88 3
Health/Life/Dental 24 0% 3,540.30
"""" Longevity 0.00 24.00% 0.00 ]
Bridgette Frankin 1535907 7.221.03 7,221.03
FICA Social Security 15,356.07 6.20% 952.26
FICA Medicare 15,358.07 145% 222.71
KPERS (Retirement Benefits) 1535807 | 1007% 1,654.17
State Unemployment 15,359.07 0.48% 7572
State Workman's Conp 15,358.07 2.46% 377.37
Health/Life/Dental 18 420.00 24.00% 3.940.80
Longevity 0.00 24.00% 0.00
Mario Salinas 10.874.66 5,284 66 6 284 66
FICA Social Security 10,074.66 §50% 630,43
FICA Medivare 10,674.66 1.45% 158,13
KPERS (Retirernent Benefits) 10,474.66 10.77% 1187 97
State Unemployment 10,974.66 0.48% 52.68
State Workman's Comp 10,974 66 2.46% 2B9.85
HealthiLfefDental 16,420.00 24.00% 3,940.80
Longavity 0.00 24.00% 0.00
Bobbi Meairs 10,609.12 | 362227 3,622.27
FICA Social Secufity 10,609.12 6.20% 657,77
FICA Medicare 10,609.12 1.45% 153.83
KPERS (Refirement Benefig) 10,609.12 10.77% 114260
State Unemployment 10,609.12 0.48% 50.92
State Workman's Comp 10,609.12 2 46% 260,67
Health/Life/Dental 5,652.00 24.00% 1,356 48
Longevity 0.00 24.00% 0.00
Mary Fulghurn ] 12,156.36 6.595.02 6,695.03
FICA Social Security 12,156.36 6.20% 753.69
FICA Medicare 12, 15636 145% 176.27
KPERS {Retirzment Benefits) 12,156.26 10.77% 130924
State Unemployment 12,156.36 0.48% ~ 5825
. Stale Workman's Comp 12,156.36 | 2.46% 298.68 ]
- Health/Life/Cenal 16420000 | 24.00%| 394680 i
N Longevily 658.33 24.00% 158.00 ]
Terre Bowlin 697405 | 4,202 41 420241
FICA Sodial Security  6,674.05 6.20%
i FICA Medicare 6.874.05 1.45%
KPERS (R Benefits) 6,974.05 10.77%
State Unemployment 048%
" State Warkman's Comp j 245% )
Heallh/Life/Denta! 24 00%]
Longewvily 24.00%]
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193,926.42

FY 2018 ]
PERSCNNEL BUDGET NARRATIVE |
Elzgine Siul} 7,607 32 4,337.66 4,337.66
FICA Social Security 7.607.32 5.20% 471635
FICA Medicare 7,607.32 1.45% 11031
KPERS {Retirement Benefits) 7,607.32 10.77% 819.31
State Unemployment 7,607.32 0.48% 36.52
State Workman's Comp 7,607.22 2.46%)| 186.91
Healh/Life/Dental 11.304.00 24.00% 2,712.86
Longevity 000 24 .00% 0.60
Sandy Schrader 8,036.37 4,429.34 4,429.34
FICA Social Security 8,036.57 6.20% 4908.27
FICA Meadicare 8,036.57 1.45% 116.53
KPERS (Reti Benefils) 8,026.57 10.77% B8E5.54
State Unemployment 8.038.57 0.48% 3358
State Workman's Comp £,036.57 2 46% 187,46
Healih/Life/Dental 11,304.00 24.00% 2,712.96
i 0 %

193,926.42

1A {TOTAL ADMIN PERSONNEL
1

Personnel Categary Comments:

1B |AiSF PERSONNEL

s

Jay Holme: 1 75,000.58 ! 75.000.58
Luci McDowell 1 Admirisirative 4520051 100.066% 45,200.51
Sarah Sales 1 Office Specialist 26,751.87|  10000% 26,751.87
Luann Everetl 1 Dffice Specialist 34,373.33] _ 100.00% 34,373.33
eronica Duniavy 0.75 Office Speciabist 26,144 96 75.00% 15,858.72
7 |micheie Boyd 1 Office. Specialist 23,723.69] _ 100.00% 23.723.88
Ran Davenport 1 Intensive Supervision Officer I1i 100.00% 56,196 40
Naorvel Jacques 1 Intensive Supervision Officer I 100.00% 40,627.36
Cheryl Kaufman 1 Intensive Supervision Officer Il 100.00% 56,186.40 I
[Angie Rice 1 intensive Supervision Ofcer IN 100.00% 31 69713
Kimberly Haas 9 Intensive Supervision Officer I 100,00% 41,275.67 41,275.67
& Katley 1 Inlensive Supervisicn Officer I} 100.00% $2,303.86 | 52,303.88 ”
Brash 1 Intensive Supervision Officer i 527303.86]  100.00%|  52,308.86 52,305 85 ]
Melissa Martin 1 Intensive Supervision Officer Il 42,234.16 100.00% -'1"2.234.15 42,234.16—
Kristi Winter 7 Intensive Supenvsion Officer 11 40,003.97]  100.00%|  40,003.97 40,063.87
Sue Froman 1 Intensive Supervision Gicer 11 5230734 100.00%| 52,3014 52,301,584 _'
" "Kennetn Ray 1 itensive Supenvision Cfficer il 4162513 10000%|  41,62513 4152513
Marjorie Merion 1 | intensive Supenvsion Officer | 46312.54) 10000%|  46.312.54 46,312,540
Floyd Johnsen 1 intensive Supervision Officer | 43,616.85 190.00% 43 616.85 43,616.85
Kenya Jackson 1 Intensive Supervision Officer | 38,376.07|  100.00%]  38,376.67 38,376,867 ]
Luis Navarro 1 Intensive §upenusmn 6fﬁcar I 38,371.11 100.00% 36,371.11 36,371.11
Jennifer R 1 Supervision Officer | 37,188,2_0 100,00% 37,188.20 37:] B8.20
Janet Vaden 1 Inlensive Supervision Officer | 46,797.34, 100.00% 46,797.34 . 486,797.34 ”
Julie Muelier 1 Intensive Supervision Officer [ 48,675.94]  10000%| 4867594 48,675.04 ]
Kristin Leonard 1 Intensive Supenvision Officer | 37,610.38] _ 10000%| 37.610.38 37,610.38
Mitchelene Thomas 1 Intensive Supendsion Officer | 48,673.92 100.00% 48673.92 A8 673,92
Scot Green 1 Intensive Supervision Officer | 3724878 100.00% 3724678 37,248.78
Karla McKeown 1 Intensive Supervision Officer | 25,281.32 100.00% 35,2%1 32 35,281.32
Kathy Pewewardy 1 Intensive Supeandsion Oflicer | 37,186.18 10¢.00% 37,186.18 3718618
Maria Sandoval Lernus 1 Intensive Supervision Officer | 34,563 50]  100.00%] 34,562.20 34.562.20
Natalie Poole 1 Hintensive Suparvision Officer | 36,180.22]  100.00%]  36,180.22 36,180.22
VACANT 1 Intensive Supervision Officer | 33,24020]  100.00%] 3334930 33,249 .20
Elizabeth Veeder 4 Intensive Supervision Officer | 36,180.22 100.00% 36,180.22 36,180.22
Sheree Jones 1 Inlensive Supervision Officer | 38,541 B0 100.00% 38,541.80 38,541.60
Bryan Ronk 1 Inensive Supervision Ofcer | 38,551.76]  10000%]  38,551.70 38551 70
Randy Bargdil 1 Intensive Supenvsion Cfficer | 4545101]  10000%]  45451.01 45,451.01
Joshua Huckriede 1 Intensive Supervision Qfficer | 37,610.38 100.90% 37,610.38 37.610.38
Roderick Gray 1 Intensive Suparvision Officer | 42,90278]  100.00%| 42,90278 42,902 78
Kelie Sweet 1 intensive Supervision Gmcer | 3324820 10040% | 33.249.20 33,248 20
Chad Edwards 1 ntensive Supervision Cfficer | 43,765.22 100.00% 43,755 22 43,755.22
Alan Holladay 1 intensive Supervision Officer | 48677.96]  100.00%| 48567796 48 677 96
Themas Quine 1 intensive Supenvision Omcer | 3854160 10000%| 3854180 38,541 60
Morgan Nickelson 1 intensive Supervision Officer | 36,596.34 100.00% 36,606.34 35,596.34
Russell Gann 1 Intensive Supervision Officer | 33581,48]  100.00%]  33,551.48 33,581.40
Catlin Bruner 1 Intensive Supervision Officer | 33,815.80 100.00% 23,915 .80 33,815.80
VAGANT 1 Infensive Supervision Officer § 33,249.20]  100.00%] 3324920 3374970
VACANT 1 Intensive Supervision OMicer [ 2322920 10000%| 3324820 | 33,240.20
Jessica Ohler 1 Intensive Supervision Officer | 41.200.01)  100.00%| 4120601 41,209.01 T
John F 1 Intensive Supervision Officer | 40430300 10000%| 4043630 40,430.30
Kami Thatcher 1 Intensive Supenision Ofhcer | 8 100.00% 3761038 37610.28
| [Grant Ketnes 1 Intensive Supervsion Offier | 506.34|  10000%] 3659634 | 6,596.24 "'
" [ram Clarx 1 Supension Oficer | 37,911.36]  100.00%  37.911.36 37,911.36
Amanda Fortney 1 Supenvision Officer | 36,894 20 10000%| 3686409 36,894.26
Mist] Valentine 1 Antensive Supervision Officer | 36,506.34]  100.00%] 36596 34 36,596.34
Jennifer Blomsler 1 Intensive Supervision Officer | 37,314.45]  100.00%]  37,214.45 37,314 45 ]
Vecancy Savings -28,034 611 100.00%| (26,034.51) (26,034.51) 26,034.51
Revenues 10 cover salary shorifall -220,000.00!  100.00%; (220,000.00) (220,660,00y 270,000.00
100.00% (405.000.00) 405,000.00 |

. CY15 Cul_mty mnding__lg__rf_o_v_er salary shorfall

-405,000.00

{40%,600.00) |

s oheaE
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FY 2014

PERSONNEL E ET NARRATIVE

Jay Holmes 75.000.58 32,917.87 3291787
FICA Social Security 75000 56 620% 4.650.0¢
FICA Medicare 75,000.58 145% 1,687.51
KPERS {Retiremen 75,000.58 10.77% 8,077.56
Slate Unemployment 75,000.58 0.48% 360.00
Siate Workman's Comp 75,000.58 2.46% 1,842.76
Healih/Life/Dental 16,420.00 | 100.00%|  16,420.00
Longevity 4 100,00% 580.00
Luei McDowell 10,674 8,475.86 8,475.85
FICA Social Securily 10,974.66 6.20% 680,43
FICA Medicare ] 10,974.86 1.45% 159.13
KPERS (Reli Benefits) 10,974.66 10.77% 115197
State Unemployment 10,974.66 0.48% 52,68
State Workman's Comp 10,974.66_ 2.56% 26885
] Health/Life/Denial 565200 | 100.00% 5652 00
"""" Longevity 48000 | 100.00% 480,00
Sarah Sales 26.751.87 22,133.40 2213340
FICA Social Security 26,761.87 5.20% 1,658 62
| FICA Meditare ' 26,751.87 1.45% 387.90
KPERS (Retirement Benefits) 26,751.87 10.77% 2,881.18
State Linempleyment 26,751.87 0.48% 128141
Siate Workman's Comp 26,751.87 2.46% 857.29
Healih ife/Dgntal 16,420.00 | 100.00%]  16,420.00 )
Longevity T8 100.00% 0.00
Luann Everett 34,373.33 18,645.11 18,645 11
FICA Social Security 34 37355 6.20% 2,131.15 §
FICA Medicare 34,37333 1.45% 498 41
KPERS (Reli Benefits) 34,373.33 10.77% 3,702.01
State Unernployment 34,373.33 .48% 154.99
State Workiman's Comp 373,33 2.46% Bdd 55
Health/Life/Dental 11,304.00 | 100.00%]  11,304.00
Longevity 0.00 160.00% .00
Veronica Dunlavy 18 858.72 8,266 65 3,268.85
FICA Social Security 18,858.72 6.20% 1,169.24
FICA Medicare 18,858.72 145% 27345
KPERS {Retirement Benefis) 18,858.72 1077% 2,051.08
Stale Unemploy 18,858.72 0.48% 00.62
State s Comp 18,858 72 2A5% 463.36
HealthiLile/Dental 5,652.00 75.00% 4,739 00
Longevily 0.00 75.00% 0.00
Michelle Boyd 23,723 88 21,486.71 21,486.71
FICA Social Secusily 23,723 89 6.20% 1,470 88
FICA Medicare o A.723.89 1.45% 344.00
KPERS (Reti Benefils) 23,723.89 1077% 2.555.06
State Unsmployment 23,723.89 0.48% 115 87 )
State Workman's Comp 23,723.89 246% 582.90
Healin/LifeDentat - 1642000 | 10000%|  16.436.00
Longevity o 100.00% 0.00
Ron Davenport 56,198 29,081.87 29,081.87 T
FIGA Social Security 56,196.40 6.20%|  34sais]
FICA Medicare 56,196.40 1.45% 814.85
KPERS (Retirement Benefits) 56,196.40 16.77% 5,062.35
State Linemployment 56,196.40 0.48% 266.74
B Stale 's Gomp 56.156.40 2.46% 1380.75
HeaithiLife/Dental 16,420.00 | 100.00% 1642000
. Longevity 100.00% 66000 | ]
Norvet Jacques 77,018.92 27,018 92
FICA Social Security 620%|  3076.90 N
FICA Medicare 145% 719.60
KPERS (Relirement Benefits) 10.77% 534487
State Unemployment 0.45% 238.21
"""" State Workman's Comp 2.46% 1.219.34
HealthiLife/Dental 1642000 | 100.00%]  16,420.00
Longevity 0.00 | 10000% 0,00
Cheryl Kaufman 56,196.40 28,721.87 28,721.87
FICA Social Security 55 196 40 5.20% 3,484.13
FICA Medicare £6,196.40 1.45% #1485
KPERS (Retivement Benshis) 56,106.401  10.77% 6,052.35
State Unemployment 56,106.40 0.48% 269.74
Stale Workman's Comp 55,196.40 2.46% 1380 75
Heatth/Life/Dantal 16,420.00 | 100.00%| 16420 00
Longevity 300.00 100.00% 300.00
Angie Rice 51,927.13 27.810.07 27,810.07
FICA Sotial Security 5192713 6.20% 3,210.48
FICA Medicare 51027 13 1.45% 752.54
KPERS (Retrement Benefits) £1,627.13 1077% 5,502 55
Slate Unemployment £1,827.13 0.48% 249.25
Slate Workman's Comp 51,927 1 2.46% 127585
Realihil_ife/Dental 16,428.00 | 100.00%| __ 16,420.00
Longevily B 300.00 | 100.00% 300.00
Kimbery Haas ) 25,235 24 25.235.24 )
FICA Social Securily 41,27567 6.20% 2,559.09
FICA Medicare - a1,275.67 145% 598,50
KPERS (Reti Benefis) 4127567 10.77% 4,445.39
State Unemplayment a1,27567 0.48% 196,12
State Workman's Comp 127567 248%  1,014.14
Health/Life/Dental 16,42000 10000%  16,520.00
! Longsvily 3 5.00 | 160.00%. 000
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FY 2014

PERSONNEL BUDGET NARRATIVE

George Kealley 52,303.86 28,249 55 28,249.56
FICA Social Security 52,303.80 5.20% 3,242 84
FICA Medicara 52,303.86 1.45% 758.41
KPERS (Relirement 52,303.86 1077% 5,633.13
Slate Unemployment 52,303.86 0.48% 251.06
State W 's Comp 52,303.86 2.46% 1,285.11
HealthiLite/Dental 16,420.00 | 10000%| 1542000
Langevity 659.00 | 100.00% 659.00
Brad Brush 52,303.56 27,590.55 27.590.55
EICA Soclal Secuitty 527 305 86 8.20% 3.242.84
FIGA Medicare 52,303.8C 1.45% 756,41
KPERS (Reti 't Benefils) 52,303.86 10.77% 5633.13
State Unemployment 52,303.86 0.48% 251.06
Slale Workman's Comp 52,303.80 2.46% 1,285 11
] Heallh/LifeDentat 16,42000 | 300.00%!  16,420.00
T Longevity 000 |  t0000%) 0.00
Melissa Martin 42,234.16 75,439.95 25,439.95 )
— FICA Social Security " azmade 520%|  2618.62
o FICA Medicare 42,034.76 145% 61240
KPERS (Relirament Benefits) 2223416 10.77% 4,548 62
Slate Unemployment 4223418 0.48% 202.72
State Workman's Comp 42,234.16 2 46% 1.037.69
HealthiLife/Dental 1642000 |  10000%]  16,420.00
Longevity 000} 100.00% 0.00
Krisli Winter ] 40,093.97 2498287 24,982.87
FICA Soclal Security 40,093.87 | 6.20% 248583 |
FICA Medicare o 4009367 145% 58136 |
""" KPERS (Retirement Benefits) 40,003.97 10.77% 431812
State Unempioyment 40,093.87 | 0.48% 192.45
Slate Workman's Comp 40,093 .67 2.46% 98511 i
Health/Life/Dental 16,420.00 |  10000%| 1647000
Longevity 0.00 | 100.00% .00
Sue Froman 5230184 2277411 22,774.11 ]
FICA Social Security 52,301.84 6.20% 324271 |
FICA Medicare 52,301.84 1.45% 758.38
KPERS (Retirement Benefits) 52.301.84 1037% 5,632.91
State Unemployment 52,301.84 0.48% 251.05 ]
State Workman's Comp 62,301.84 2.46% 1,285.06
""""" Health/Life/Dental 11,304.00 | 100.00%  11,304.00
Longevity 300.00 | 100.00% 300.00 i
Kenneth Ray B 4162513 14,541.88 14,541.88
_____ o FICA Social Security 41,626.13 620%| 258078
FICA Medicare. 41,625.13 1.45% 503.56
KPERS (Retirement Benefits) 4162513 10.77% 4,483.03 -
Stale Unemployment 41,625.13 0.48% 19980
State Workman's Comp 41,625.13 2.46% 1,022.73
Health/Life/Cental 566200 | 100.00% 5,652.00
Longevity 0.00 100.00%. 000
Marjorie Morion 46,312.54 ) 21,674,587 21674 67
FICA Social Security 46,312.54 6.30% 2.871.38
FICA Medicare 46,312.54 1.45% 671.53
KPERS (Reli Benefis) 46,312 54 10.77% 4,987.86
State Unemployment 46,312.54 0.43% 222.30
State Workman's Comp 46,312.54 2.46% 1,137.50
Health/Life/Dental 11,304.00 | 100.00%)  11,304.00
Longevily 480.00 100.00% 480.00
Floyd Johnson 43,6516.85 26,035.24 26 035 24
FICA Social Security 43,618.85 B20% 2.704.24
FICA Medicare 43 81685 145% 632.44
KPERS (Retirement Benefits) 43,616.85 10.77% 4,697.53
State Unempleyment 43,616.85 0.48% 208.38.
Stale Workman's Comp 43,616.85 2.46% 1,071 467
HealthiLife/Dental 16,420.00 | 100.00%]  16,420.00
Longevity 30000 [ 100.00% 300.00
Kenya Jackson 38,376.91 13,848.17 13,243.17
FICA Sacial Security 38,376,897 6.20% 2,379.37
FICA Medicare 38,376.97 1.45% 55647
KPERS (Reli Benelits) 38,376.87 10.77% 4,132.20
Stale Unemployment 58.376.97 0.48% 184.21
State Workman's Comp 38,376.97 2.46% 942,97
Health/Ljfe/Dentat £652.00 | 100.00% 5,652.00
Longevity ...b00 100.00% 0.00
LuisNavarg 26,3711 24,187.78 24,187.78 ]
FICA Sodial Securiy 36,3711 6.20% 2,255.01
FICA Medicare 36,3711 1.45% 527.38
KPERS (Retirement Benefits) 36,371.11 10.77% N
State Unemplayment 38,3711 0.48%
State Workman's Comp 36,371.11 2.48%
HealihLife/Dental 1642000 |  100.00%
Longevity 000! Honoo% T
' Rennifer Rubottom 37,188.20 ] 8.353.78 8,353.20
FICA Social Securily 37188201 T 520%!  2,30557 -
FICA Medicare 8820 1.45% | 539.23 _
KPERS (Retirement Benefils) 188.20 10.77% 4,005,17
State Unemployment 37,188.20 0.48%! 178.50
State Workman's Comp 3718820 | 2.46%} 913.71 B
Health/Life/Dental 41100 100 00% 411 00
Longevity T T 000 10000% 0.00




FY Z014

PERSONNEL BUDGET NARRATIVE

Janel Vaden 46,797.24 26,714.51 26,714 51
FICA Social Security 46,797 34 6.20% 2,901.44
FICA Medicars 46,797.34 1.45% 678 56
KPERS (Relirement Benefits) 45,797.34 10.77% 5,040.07
State Unemployment 48,797.24 0.48% 22483
State ’'s Comp 46,797.34 2.45% 1,149.81
Health/Life/Dental 16,420.00 | 100.00%|  16,420.00
Longevity 300.00 | 100.00% 300.00
Julie haeller ) 4B£75.94 16.347.72 16,347.72
FICA Sadial Securlty 4857594 5.20% 3,017.91
| FICA Medicare 4BETSOL 145% 705.50
T KPERS (Reli % Beneli 1 s 57504 1077% 5243 A0
Stale Unemployment 48,675.94 0.48% 23364
— State Woskman's Comp 4867504 245% 1,155.97 "
i HeathrLiterDental 5652.00 | 10000%|  5.652.00
Longevity 300.00 | 10000%]  300.00
Kristin Leonard F7.610.38 2445545 24,452.45
FICA Social Security 37,610.38 620%|  5.33184
FICA Mecicare 37,610.38 145% 545.35
KPERS (Retirement Benefits) 37 81058 10.77%| _ 4,050.64
Stale Unemployment 37,610.38 0.43% 180,53
Stale W s Comp 37,510.38 2.46% 924.00
Health/Lile/Dental 16.420.00 | 100.00%| _ 16,420.00
Longevity 0.00 | 100.00% 0.00
Thomas 4867362 27,115.28 27,115.28
FICA Social Securly 48,673.52 6.20% 3,017.78
FICA Medicare 48,673 92 145% 705.77
KPERS (Relirement Benefils) 48,673.92 10.77% 5,242 18
State Unemployment 48573.92 0.45% 233.63
State Workman's Cormp 48,673 02 246%| T1a95.92
T RealthiLife/Denial 16,420.00 | 100.00%] 1842000
Longevity 300,00 | 100.00% 300.00 -
Scot Green 37,246.78 18,258.79 19,258.79
FICA Social Security 37,2 6.20%|  2,300.30
FICA Mecicare 37,248, 145% 540,08 ]
KPERS (Retirement Benefits) 37,246.78 1077%|  4.011.48
State Linemployment 37,24678 | 0.48% 178.78
State W Comp 3704878 | 2.46% 915.15 ]
Health/Life/Dental 11,304.00 | 10000%| 11304060
Langevity 000]  100.00% 0.00
| |Karia McKeown a5 28132 23 956.03 23,856.03 -
FIGA Social Securily 35,281.32 8.20% 218744
FIGA Medicare 35,281.32 1.45% 51158 -
KPERS (Retirement & 10.77% 3,799.80 | _
i State Unemployment 0.48% 16935 ]
Stale Workman's Comg 2.45% 866.86
Health/Life/Dental 100.00%] _ 16,320.00
Langevity 0.00 | 100.00% .00
Kalhy Pewewardy 37,186.18 24,351 64 74.567.84
FICA Social Security 37.186.18 6.20% 2,305.54
FICA Medicare 37,186.18 145% 530 20 ]
KPERS (Retirement Benefis) 37,186.18 1077%| _ 4,004.95
State Unemployment 37,186.18 0485 17848
S!@le Workman's Comp 37,186.18 246% 913,6_8_._ "
Health/LifeDental | iEas00e | 100.00%| 1642000
Longevity 000  10000% .00
Maria Sandoval-Lemus . 34,562.20 23,801.45 23,801.45
FICA Social Security 62,20 | 5.20% 2,142.86 ]
‘‘‘‘‘ FICA Medicare 1.45% 46975
KPERS (Retirement Benefits) — 109T% 3,722.35
State Unemployment 0.48% 18 ]
State Workman's Comp 2.45% 2849.
Health/Life/Dental 100.00%|  “16,420.00
Longevity 100.00% 0.00]
Natalie Paole 18,531.01 19,031.01
FICA Social Secusdty 5.20% 2,24317
FICA Medicare 145% 524 61
KPERS (Relirement Benefits) 10.77% 3,866 61
State Unemployment 0.48% 173.67
State Workman's Comp 2 A6% 888.05
Heali/Lite/Dental 11,304.00 | 100.00%] 1130400
Longevity 0.00 [ 100.00% 0.00
VACANT 32,249.20 23,521.03 23,521.03
FICA Social Securiy 33,249.20 6.20% 2.061.45
FICA Medicare 33,249 20 145% 48211
KPERS (Retirement Benefits) 33,249.20 10.77% 3,580.94
State Unemployment 33,269.20 0.48% 159.60
State Workman's Comp 33,249.20 2.46% 516.93
HealthiLite/Dental 1642000 | 100.00%|  16,420.00
Longevity 0001  100.00% 6.060
Efizaveth Veeder 26,180,22 2414701 24.147.01
FICA Social Sex 36,180.2 T 6.20% 224317
FICA Medicare 38,180 1.45%
) KPERS (Relirement 36,180,228 10.77%
Stale Unemployment 26,160.22 0.45% -
7 State Workman's Comp %,180.22 246%
HealiniLife/Denlal 420,06 100.00% e
Longevity 100 00%
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Sheree Jones 38,541.60 1388333 13,883.33
FICA Social Securly 38,541.60 6.20% 2389.58
FICA Medicars 38,541 60 1.45% 55885
KPERS (Reti Benefits) 38,541.60 10.77% 4,150 %3
State Unemployment 38,541.60 0.48% 185,00
State Workman's Comg 38,541 60 2.05% 946.57
Health/Life/Dental EE£52.00 | 100.00% 565260
Longevity C.00]  100.00% 0.00
Bryan Ronk 38 551 70 24,653.50 24,663.50
FICA Social Security 38,561.70 6.20% 2,380 21
FICA Medicare 38,551.70 145% 559.00
KPERS {Retirement Benefits) 38,851 70 10.77% A152.02
Siate Unemployment 38,561.70 0.48% 155.05
State W s Comp 38,551.70 2.46% 947.22
HealthiLile/Dental 1642000 | 100.00%]  16,520.00
Longevity 000 | 100.00% 0.00 -
Randy Bargdill 45,451.01 ] 26,126.86 26,126.06
FICA Soclal Security 45,4 1 6.20% 2.817.96
FICA Medicare 45,451.01 145% £50.04
KPERS (Retirement Benefis) 45,451.01 10.77% 4,895 07
State Unemployment 45,451.01 | 048% 218,16
Slate Workman's Comp 45,451.01 2.46% 1,116.73
Health/Ufe/Dental 16420.00 | 10000%| 1842000
Lengevity a.00 100.00% .00
Joshua ¢ 3751028 13,684.45 13 684,45
FICA Social Security 37.610.38 6.20% 233184
FICA Medicare 37,610.38 1.45% 54835
KPERS (Retirement Benefits) 37,610.38 10.77% 4,050.64
State Unemployment - ¥ 038 0.48% 180.53 |
State Workman's Comp 37 610.38 2 48% 924,00 !
Health/Life/Dental 100.00% 5.652.00
Longevity 100.00% 0.00
Ruoderick Gray 42,002.78 25.562.74 25,562.74
FICA Social Securily 42,502.78 620% 2,650.97
FICA Medicare 4250276 | T d5% 622.09
- KPERS (Retirernent Benefits) 42,502.78 1077% 4,62083
State Unemployment 42,902.78 0.48% 205.93
State Workman's Comp 42.802.75 2.46% 1.054.12
Heailh/Lite/Dental 16,420.00 | 100.00%]  16,420.00
Langevity 0.00 | 100.00% 0.00
Kellie Sweel 33,249.20 12.753.03 12,753.03
FICA Social Securily 33,249.20 6.20% 2,061.45
FIGA Medicare 43.249.20 1.45% 48211
KPERS (Retirement Benefits) 33,248.20 1077%)| 358004 B
" |State Unemproyment 33,246.20 0.48%] 150.60
State Workiman's Comp 33,2400 246% §16.93
Health/Life/Dental 566200  100.00% 5655 00
Tongevity 0.00]  100.00%] 0.00
Chad Edwards 43 755 55 25,764.81 25,764.81
FICA Social Security 43,756.22 6.20% 2712.82
FICA Madicare 43,755.22. 1.45% 634.45
KPERS (Relirement Benefils) 43,755 55 A0TT% 4.712.44
Slate Unemploymenl 43,755.22 0.48% 210.03
Slate Workman's Comp 4375522 2.45% 1,075.07
Heakh/Life/Dental 1642000 | 10000%]  16.420 00
Longevity 000 100.00% 0.00
Alan Holladay 45577 58 22,359.15 22,359.15
FICA Social Security 48,677.96 6.20% 3,018.03
FICA Medicare 48,677.96 1.45% 70565
KPERS (Retirernent Benefits) 48,677.96 10.77% 5,242 57
State Unemployment 18.677.96 045% 23365
State Workman's Comp 48.,677.96 2.46% 1,196.02
Heailh/Life/Dental 11,304.00 | 100.00% | 11,304.00
Longevily 659.00 | 100.00% 55900
Thomas Guinn 38,541,650 13,883.33 13,883.33
FICA Social Security 38,541 60 6.20% 2.389.58
FICA Medicare 38,641.60 145% 558 85
KPERS (Reti Benefils) 33,541.60 10.77% 4,150.92
State Unemployment 38,541.60 0.48% 185,00
Stale Workman's Comp 38,541.60 246% 946.07
Healih/tifeMental 565200 | 100.00% 5,652.00
Longevity 100 00% __ooo
Margan Mickelson 19,119.88 19,119 88
o FIGA Social Security 820% 268,97
o FICA Medicare 145% 530.85
KPERS (Heliremant Benenis) 10.77% 3941 43
State Unemployment 0.48% 175.66
State Werkman's Comp 2.46% 80917
Heali/L ife/Dantal 100.00%]  11,304.00 7
Longevity 1™ i00.00% i)
Russell Gann 33,581.49 23,592.00 23,563.00
] FICA Sotial Security 33.581.49 6.20% 2,082.05
FICA Medicare 33,681.46 | as6.93 1" ]
KPERS (Reliremenl Benefiis) 33,581.48 1 10.77% 3,616.73
State Unemploy, REEECIPIN 0.48% 161.19
State Workman 33,581.49 | 2.48% 825.10 |
HealthiLite/Dental 1642000 100.00%  16,420.00
Longevity " o0 00.00%: .00
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Callin Bruner 33,915.80 12,695.40 12 885 40
FICA Social Security 33,915.80 £.20% 2,102.78
FICA Medicare 33,015.80 145% 178
KPERS {Reti Bengfits) 33,915.80 10.77% 3,652.73
State Unemploymenl 33,915,80 0.48% 162.80
State Workman's Comp 33,915.80 2.46% 83339
Healih/Life/Danial 565200 | 100.00% 5,652.00
Longevity 000 [ 100.00% 0.0
VACANT 33,240.20 23.521.03 23,521.03
FICA Social Secu 33,248.20 6.20% 2,061.45
FICA Medicare 33,248,20 1.45% 482.11 ]
KPERS {Retirement Benefits) 33,249.20 1077% 3,580.04
State Unemployment 33,248.20 0.48% 159.60
State Workman's Comp 33,249 20 2.48% 816.93
Health/Life/Dental 16,420.00 1 10000%|  16.420.00
] Longevity 0.00 | 100.00% 0.00
VASANT 33,340.30 23,521.03 e3sziea| 777 ]
FICA Social Security 33,240.20 520% 2,06145
FICA 33,248.20 1.45% 482,11
) KPERS (Refl Benefils) 3,24620 | I0.97%| 350094 ]
Slate Unemployment 33,249.20 D.48% 15960
State Workman's Comp 33,249.20 2.46% 816.93
Heakth/Life/Dental 16,420.00 | 100.00%] 1642000
Longevity o.oo | 100.00% 0.00
Jessita Ohter 41,200.01 20,105.01 20,105.01
FICA Social Security 41,209.07 6.20% 2,554.96
FICA Medicare 41,200.01 1.45% 397.53
KPERS {Retirement Benefits) 41,209.01 10.77% 443821
State Unemployment 41 20601 0.48% 157.80
State Workman's Comp 41,208.01 246% 1.012.51
HealihALife/Dental 11,304.00 | 100.00%]  11,304.00
Longevity 0.00 100.00% 0.00
John Humphries 40,430.30 25,354.70 25,354.70
FICA Sodial Secuity 40,430.30 6.20% 2,508.58
FICA Medicare 40,430.30 1.45% 556.24
KPERS (Relirement Benefits) 40,430.30 10.77% 4,354.34
State Unemployment 40,430.30 048% 194.07
Stale Workman's Comp 40,430.30 248% 993.37
Heali/iife/Dental 16,420.00 | 100.00%| 1842000
Longevily 300.00 | 100.00% 300.00
Kami Thatcher 37,610.38 9,310.45 9,31045
FICA Sacial Security 37,610.38 8.20% 2,331.84
FICA Madicare 37,610.38 1.45% 545.35
KPERS (Retirement } . 3751038 10.77% 4,050.64
State Unemployment 37,610.38 0.48%) 180,53
State Workman's Comp 37,610.38 2.48%] 924.09
HealthiLifeDental 127500 | 100.00%|  1.278.00 )
Longevity - .00 | 100.00% .00
Grant Ketner ) 36,506.34 19,118.88 19,119.88
FICA Social Security 36,506.34 | 6.20% 2,768.97
FICA Medicare 36,596.34 1.45% 530,65 B
KPERS (Retirement 36,566.94 1077% 3,541.43
Siate Unemployment 36,506.34 048% 175.66
State Workman's Comp 35,566.34 246% 89917
Health/Lifc/Dental 1136400 | 100.00%,  11,304.00
Longevity 0.00 | 100.00% “hibo
Tam Clark 371136 | 8,507.71 8.507.71
FiCA Social Security 3‘.{,?11,3{ B6.20% 2,350.50
FICA Medicare 37,911.36 1.45% 549.71
KPERS (Retirement Benedlis) 37,911.36 10.77% 4,083.05
State Unemployment 37,9136 0.48% 18197
State Workman's Comp N 27,911.38 2.46% 93148
Health/Life/Dental 411.00 100.00% 411.00
Langevity 000 [ 7 100.00% 0.00
Amanda Fortney 36,894 29 13,531.52 13,531.52
FICA Social Security 36,894.20 6.20% 3.287.45
FICA Medicare 38,804 2% 1.45% 534.97
KPERS {Retirement Benefils) 36,894.25 10.77% 397352
Slate Unemployment 36,894.25 0.48% 177.09
State Warkman's Comp 36,804,720 348% 906.49
Healih/L ife/Dantal 5652.00 | 100.00% 5,652 00
Longevity ©.00 | 100.00% 0.00
Misti Valentine 36,506 34 24,235.88 24,235.88
FICA Sotial Security 36,596.34 5.20% 2,266 97
FICA Medicare 36,586.34 1.45% 530,65
KPERS (Reti Benefits] 3650634 10.77% 3,941.43
Stale Unemployment 36,586.34 0.48% 175.66
State Workman's Comp 36,586.34 2.46% 899.17
Healt/Life/Dentat 16,420.00 | 100.00%]  16,420.00
Longevity 000 "100.00% 000
Jenniier Blomsler 3731445 - 2,380.26 B,380.26
FICA Social Security 7 AL45 | 620%| 231350
FICA Medicars 37,314.45 1.45% 541.06
KPERS (Retirement Benefits} 3731445 10.77% 4,018.77
State Linemployment 3751445 | 048%] 17841
| State Workman's Somp’ 37,31445 2.46% 916 82
Heallh/LifeDental 411067 100.00% 411.00
Longevity 0.00 000
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1B |TOTAL AISP PERSONNEL

I

2,736,068.68

3,386,103.09

1

Personne! Category Comments;

| TOTAL PERSONNEL SECTION
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Please attach a Budget Summary to this document

Supplies/Commodities GComments:

. TOTAL NON-PERSONNEL
DR
e urrent
‘Allogation: -
AGENCY OPERATIONS SECTION
2A |TRAVEL CATEGORY B
Local mieage 5,000 miles x $.56/mile 0.00 100.00% 0.00 0.0 2,800.00
Fleel charges Approx. $1,367 per month 0.00 100.00% 0.00 0.00 16,400.00 |
0.00 100.00% 0.00 0.00
.00 100.00% 000 0.00
0.00 100.00% 0.00 0.00
2A | TOTAL TRAVEL CATEGORY 0.00 19,200.00
Travel Category Comments:
2B [TRAINING =
Seminar registation & travel 0.00 100.00% 0.00 0.00 ~1,500.00
expenses related to professional 0.00 100.00% 0.00 0.00
development 0.00 106.00% 0.00 0.00
Bldg. rental for fraining 0.00 100.00% 0.00 0.00 350.00
0.00 100.00% 0.00 0.00 ]
2B |TOTAL TRAINING CATEGORY 0.00 1,850.00
Training Category Comments;
— '-
2C |COMMUNICATION e f »
.00% 0.00
100.00% 0.00
] 100.00% 0.00 0.0¢
100.00% 0.00 0.00
100.00% 0.00 0.00
2C |TOTAL COMMUNICATION CATEGQRY 0.00 0.00
! I
Communication Category Comments:
2D iTOTAL EQUIPMENT
Equipment reptacement and repair 0.00 100.00% 0.00 0.00
Furnitue replacements 0.00 100.00% .00 0.00 1,800.00
0.00 100.00% 0.00 0.00
0.00 100.00% 0.co 000
0.0C 100.00% 0.00 0.00
2D |TOTAL EQUIPMENT CATEGORY 0.00 3,800.00
Equipment Categery Comments: ]
2E |SUPPLIES/COMMODITIES
Office supplies Pens, paper, ink carfridges, etc. 0.00 10C.00% 000 | 0.00 17,000,00
Operating supplies Assassment forms, workbooks, etc 0.00 100.00% 0.00 0.00 12,000.00
Custodial supplies 0.00 100.00%| 0.00 0.00 1,500.00
Printing Letterhead, envelopes,etc. 0.00 100.00% 0.00 0.00 1,000,00
0.00 100.00% 0.00 0.00 —
2E |TOTAL SUPPLIES/COMMODITIES CATEGORY 0.00 31,800.00
I
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2F _FACILITY g
Utilities Approximately $2,750 per month Q.00 10G.00% {£.00 0.00 33,000.00
Pest Control $15 per month .00 100.00% Q.00 0.00 150.00
Custodial services $993.50 per month 000 100.00% 0.00 0.00 11,920.00
Grounds maintenance $125 per month 0.00 100.00% 0.00 .00 1,600.00
Eldg. repairs & maintenance 0.c0 100.00% 0.00 0.00 4,500.00
Elevator maintenance $130 per year 0.00 100.00%) 0.0 0.00 130.00 |
Annual fire sprinkler inspection $250 per year 0.00 100.00% 0.00 0.00 250.00
Annual fire extinguisher services $85 per year 0.00 100.00% 0.60 0.00 85.00°
0.00 100.00% 0.0 G.00
2F [TOTAL FACILITY CATEGORY 0.00 51,565.00
Facility Category Comments:
T ;
2G |CONTRACTUAL £ nenk ol
| [Shredding services Approximately $50 per month 0.00 100.00% 0.00 0.00 §00.00
Copier contract .00 100.00% Q.00 0.00 1,500.00
| |DCF recards checks $10each x5 0.00 100.00% 0.00 0.00 50.00
KCCA agency membership dues Annual dues 0.00 100.00% 0006 0.00 3,300.00
Records storage 060 100.00% 0.00 0.00
2G |JTOTAL CONTRACTUAL CATEGORY] .00 5,450.00
Coniractual Category Comments:
T
TOTAL AGENCY OPERATIONS SECTION
|
CONTRACTS/CLIENT SERVICES SECTION
3A_|CONTRACTS/CLIENT SERVICES Somsenne Lo Skl Eanean
|| Drug Testing Supplies 0.00 0.00 2,500.00
Drug Testing Services 0.00 0.00 32,000.00
Substance Abuse Evaluations 0.00 0.00
Substance Abuse Treatment Q.00 0.00
Mental Heaith Evaluations 0.00 0.00
_...IMental Health Treatment 0.00 0.00
Sex Offender Evaluations 0.00 0.00
Sex Offender Freatment 0.0 0.00
Academic Education Services . . GO0 0.00
Vocalional Education Senvices Job readiness & development 0.00 100.00% 0.00 0.00 13,000.00
Transportation Assistance 0.00 100.00% 0.0 0.00
Housing Assi ce 0.90 100.00% 0.00 0.00
Subsistence =~ Primariy clothing from DAV 0.00 100.00% 0.00 G.00 200.00
Cognitive Skills B 0.00 100.00% 0.00 0.00
Client Incentives 0.00 100.00% 0.00 0.0¢ 200.00
Elecirenic Monitoring Services 0.00 100.00% 0.00 0.0C 35,000.00
Surveillance Services 0.00 100.00% 0.00 0.00 -
0.00 100.00% 0.00 0.00
.00 100.00% 0.00 0.00
— 0.00 100.00% 0.00 0.00
) 000 | 100.06% 0.00 0.00
.00 100.00% 0.00 0.00
. .00 100.00% 0.00 0.00
.00 100.00% Q.00 0.00
0.00 100.00% Q.00 0.00
0.0 100.00% 0.00 0.00
3A |TOTAL CONTRACTS/CILIENT SERVICES 0.00 §2,900.00
i
Contractual Categery Comments:

1
TOTAL CONTRACTS/CLIENT SERVICES SECTION

]
TOTAL AGENCY OPERATIONS & CONTRACTS/CLIENT SERVICES SECTION
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I

|

Please atiach a Budget Summary to this document

35,480.06+

A

Current:

s

T Allgeation.
ADULT RESIDENTIAL SECTIGN
L PERSONNEL |
[ |Lori Gibbs Atiull Residential Center Manag 58,089.14 | 75.00%| 4356686 43,566.85
Nicki Childers 0.758 Admintstrative Specialist 45,301.53 75.00% 33,975.15 33,976.15
Greg Fredman 1 Carrections Coordinator 100.00%] 5619943 56,159 43
Cyconia Gilliam-Davis 1 Corrections Shift Supervisor 100.00%] 38,7446 38,744.18 ]
Wichael Irvin 1 Corrections Shift Supervisor 100.00%]  38,230.5% 38,230.52
Joe Kaminsky 1 Corrections Shift Supervisor 2 100.00% 41378 22 41,376.22
Haylea Grier 1 IS0 11 38,806.22 | 100.00%| 3880622 38,806.22 B
[Mevilie Burdick 1 X_ 1803 35,562.10 | 100.00%| 3556210 36,562.10
Sasha Teel 1 1501 4035253 | 100.00%| 40,352,583 40,352 53
Kristing Cody 1 1501 36,506.34 | 10D.00%|  96,596.34 36,596,534 T
Shelley Anderson 1 Iso1 36,631.68 | 10000%| 23683169 36,631 60
| |Couriney Purser 1 X isoi 3324020 | 100000% | 3324920 ] 33,248.20
Stephanie Berninger 1 X__|Asst. Comections Shift Sup, 34,2480 | 100.00%| 34,824.80 ) 34,824.60 ‘_
Barry Smith 1 X iAsst. Corrections Shift Sup. 33,915.80 100.00% 33,915.80 33,915,80
Stephanie Ferguson 1 X ICorections Worker 28,586.59 100.00% 28,586.59 28 586.50
Chase Manuel 1 X |Comeclions Warker 28,316.95 100.00% 2831995 28,319.85
WACANT 1 Corrections Worker 26,758.94 | 100.00%| 26,758.94 36,758.94
Jennifer Harrison 1 Carrections Worker 28.113.35 | 100.00%| 28,113.35 28,113.35
Joseph Ellioit 1 Caorreclions Worker 40,804 .56 100.00% 40,804.56 40,804 .56
Kent Nice 1 Corrections Worker 39,244.56 100.00% 38,244.56 39,244 56
Candice Barnes b Corrections Worker 39,240.52 100.00% 39,240.52 38,240.52
Mark Chairs 1 X |Corrections Worker 28 ,858.28 190.00% 28,858.28 28,858.28
Fredrick Kaloki 1 Corrections Worker 40, 804.56 100.00% 40,804 56 40,804 .56
Jennifer Anthony 1 X |Corrections Waorker 28,586.59 | 100.00% 28,586.58
Trina Beasley 1 Corrections Werker 2D,126.94 100.00% 29,126794
| {Bret Billiter 1 Corrections Warker 38,242.54 | 100.00%|  39,24354 39,247 64
Vécancy Savings {17,458.51)| 100.00%| (17,458.51) (17.458.51) 17,458.51
| [Revenues to cover salary shartfall (300,000.00)| 100.00%| (300,000.00) (300,¢00.00)

21,620.88

FICA Social Security A 6.20% 2,701.15
i _[FICA Medicare 43,566,856 1.45% 83172
KFPERS {Retirarnant Bensfits) 36.86 7% 4,692.15
State Unemployment ,S66.86 0.48% 209.12
State Workman's Comp 43,566.86 2 46% 1,071.74
Health/Life/Dental 16,420.00 75.00% 12,/315.00
Longevity 0.00|  75.00% 0.00
Nicki Childers 33,976.15 16,085 .30 i6,095.30
FICA Social Seturity 33,076.15 6.20% 2,106.52 i
FICA Medicare 33,976.15 1.45% 492.65
KPERS (Retirerneni Benefits) 33,976.15 10.77% 3,659 23
State Unemployment. 33,875.18 0.48% 163.09
State Workman's Comp 3397515 2.46% 83581
Health/Life/Dental 11,304.00 75.00% 8,478.00
Longevity 480.00 75.00% 360.00
Greg Friedman 56,19%.43 2378820 23,788.20
FICA Social Security 56,199.43 | 6.20%| 348436 - Af
FICA Medicare 56,199.43 1.45%| 814.89
______ L KPLERS {Retirement Benefits) §6,199.43 10.77% 5,052.68
State Unemployment 56,199.43 0.48% 269.76 B
State Workman's Comp 56,199 43 2.46% 1,38:‘2.51
Healthit ifefDental 11,204.00 | 100.00%| 1130400 |
Langevity 480,00 [ 100.00% 480.00
Cycenia Gilliam-Davis 38,744.16 2469576 24,595.76
FIGA Sodial Security 38,744.16 | 6.20%] 740214
"|FIGA Medicare 3874416 | 1.45% 56179 .
KPERS (Refirement Benedts} 38,744.16 10.77% 417275 T
State Unernployment 38,744.18 0.48% 185.97
State Workman's Comp 38,744.16 2.46% 953.11
Health/Life/Bental 16,420.00 100.00% 16.420.00
Lengevity 0.00 100.00% Q.00
Michael Irvin 38,230.52 24.586.04 24,586.04
FICA Social Security 38,230.52 6.20% 2,37029
FICA Medicare 38,220.52 1.45% 554.34
KPERS (Retirernani Benefils) 38,230.62 10.77% 4,117.43
State Unemployment 38,230.52 0.48% 183.51
State Workman's Comp 38 230.52 2.46% 840 47
Health/Life/Dental 16,420.00 100.00% 16,420.00
Longevity ’ 0.00 | 100.00% 0.00 T
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Joe Kaminshy 4137622 14,485.88 14,485.98
FICA Social Sequrity 41,376.22 6.20% 2,565.33
FICA Medicare 41,376.22 1.45% 589.96
KFPERS (Retirement Benefits) 41,376.22 10.77% 4 456 27
State Unemployment 41,376.22 0.48% 19861
State Workman's Comp 41,376.22 2 46% 1,017.86 i
HealthiLife/Dental 585200 | 100.00%|  5852.00
Langevity 0,00 | 100.00% "o
Haylea Grier o 38.806.22 .24,709.01 24 703.01
) FICA Social Security 38,806 22 6.20%| 240559
"|Fich iedicare 38,806.22 1.45% 56268
KPERS {Retirement Benefits) 38,806.22 10.77% 4175.43
State Unemployment ) 38,806.22 0.48% 186.27
State Workman's Comp 38,808.22 246% 954.63
HealthiLife/Dental 16,420.00 | 10000%| 16,420.00
Longevity TR0 100.00% 0.00 ]
Neville Burdick 35,562.10 28 me.07 24 016.07
FICA Social Secunty 35,56 6.20% 2,204.85
FICA Medicare 35,562 1.45% 51565 N
KPERS (Retirement Benefits) 35,562.10 10.77% 3.830.04
State Unemplayment 35562.10 | 048%| 17070
State Workman's Comp 35?562.10 2.46% 874.53 B
Healthil ife/Dental 16,420.00 | 100.00%|  16,420.00
Longevity D00 | 100.00% | 0.00
Sasha Teel 40,352 53 9,030.30 9,030.30
FICA Social Securiy 40,352.53 6.20% 2,501.86
FICA Medicare 40,352.53 1.45% 585.11
KPERS {Retirement Benefits) 40,352.53 10.77% 4,345.97
State Unemployment 40,352.53 0.48% 193.62
State Worknian's Comp 40,352.53 2.48% 992,67
Health/Life/Dental 41100 | 100.00% 411.00
Langevity 0.00 [ 100.00% 0.0¢
Kristine Cady 36,506.34 24,236.98 24 73698
FICA Social Security 36,596.34 6.20% 2,268.97
FICA Medi 396,586.34 1.45% 530.65
KPERS {Retirement Benefits) 36,586.34 10.77% 3,841.43
State Unemployment 36,586.34 0.48% 175.66
State Workman's Comp 35,596.34 © 2. 46% 900.27
Health/Life/Dental 16,420.00 100:00% 6,420.00
Loagevity 0.00 | 100.00% 0.00
Shelley Anderson 36,631.69 ) 13476.52 13,476,52
FICA Sadial Security 36,631.69 8.20% 2,2M1.16
1. FICA Medicare 36,631.69 1.45%) 531.16
- KPERS (Retrement B 3663160 | 1077%| 304523
State Unemployment . 36,631 68 0.48% 175,83 B
State Workman's Somp 3663169 2.46% 801,14
B Health/Life/Dantat 5,652.00 100.00% 5,652.00
i Longevity 0.00 | 100.00%] 0.00
Courtney Purser 33.244.20 22,522.03 23 522.03 ]
FICA Secial Security 33.249.20 6.20% 2,061.45
B FICA Medicare 33,249.20 1.45% 48211
" |KPERS (Retirement Benefits) 33,249.20 | 1077%|  3.580.84
State Unemployment 33,249.20 0.48% 159.60 ]
State Workman's Comp 33,249.20 2 46% 817.93
Health/Life/Dental 16,420.00 100.00% 16,420.00
Longevity 100.00% 0.00 i
Stephanie Benninger 23,558.58“ 23,858 58 T
FIQA Social Security 6.20% 2,159.14
FICA Madicare 1.45% 50496
KPERS (Ratirement Benefits) 10.77% 3750863
State Unemployment 0.48% 167.16
State Workman's Comp 2.46% 856.69
Health/Life/Dental 16,420.00 100.00% 16,420.00
Longevity 0.00 100.00% 000
Barry Smith 33,815.80 23,664.42 25,664.42
FICA Social Security 33,915.80 5.20% 210278
FICA Medicare 33,915.80 1.45% 481.76
KPERS (Retirement Benefits) 33,815.80 10.77% 3,652.73
State Unemploymeant 33,815.80 0.48% 162.80
State Workman's Comp 33.915.80 2 48% 834.33
HealthiLife/Dental 16.420.00 100.00% 16,420.00
Longevity 0.00 100.00% 0.00
Stephanie Ferguson 28,586.58 11,758.11 11,758.11
FICA Social Security 28,586 59 6.20% 1,772.37
FICA Medicare 28,586.58 1.45% 414.51
KPERS {Retirement Benefits) 10.77% 3.078.78
State Unemployment 0.48% 137.22 ~
State Workman's Comp 2e,586.59 2.46% 70323
Healih/Life/Dental 5652.00 | 100.00%; 565200
Longevity .00 100.00%! .00 ¢
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Chase Manusl 28.319.65 11,701.15 11,761.15
FICA Social Security 28,319.95 6.20% 1,755.84
FICA Medicara 28,318.95 1.45% 41064
KPERS {Retirement Bi 28,319.95 10.77% 3,060.06
State Unemployment 28,319.95 | 0.48% 13594
i State Workman's Comp 2831985 | 246% 696.67
) o HealthiLife/Dental 565200 | 100.00%|  5652.00 |
Langevity 000 10000% 0.00 ] B
VACANT - 26,758.94 | 72,13570 22,135.70
e FICA Social Security 35.758.94 6.20% 1,659.05
FICA Medicare 26,758.94 |  1.45% 388.00 -
KPERS (Retirement Benefitsy 26,758 04 | 10.77%
State Unemployment 26,758.94 0.48%
State Workman's Comp 26,758.84 | 2.48% i
Health ife/Dental _16,430.08 | "100.00%
T Longevity oo | 100.00%
Jdennifer Hammison 28,113.35 22,425.01 32,425.01 B
- FICA Social Security 78,113.35 6.20%|  1,743.03
FICA Medicare 28,113.35 1.45% 40764
KPERS {Retirement Benefils) 28,113.35 | 1077% 3,007 81 ]
State Unerployment 2811335 | 0s8% 134.94
State Workman's Comp 28,113.35 2 45% 68158
Health/Life/Dental 16,420.00 | 100.00%|  16,420.00 ] ]
Longevity 000 | 100.00% 000 o
Joseph Elliott 40,804 .56 15,026.85 15,026.85
FICA Sacial Sacurity 40,804.56 6.20% 2,529.88
FICA Medicare 40,804.56 1.45% 59167
KPERS {Retirement Benefits) 40,804.56 10.77% 4,394 B85
State Unemployment 40,804.56 0.48% 195.86
State Workman's Comp 40,804.58 2.46% 1,003.78
Health/Life/Dental 5,652.00 | 100.00% 5652.00
Langevity 659.0¢ |  100.00% 659.00
Kent Nice 39,244.56 25,282 B4 25,282.64
FICA Social Security 39 244 56 6.20% 243316
FICA Medicars 39,244.56 1.45% 569.05
KPERS {Retirement B 39,244 56 10.77% 4,226.64
State Unemployment 36,244.56 0.48% 188.37
State Workman's Comp 39,244.55 2.46% 965.42
Health/ ife:Dental 16,420.00 100.00% 16,420.00
Longevity 480,00 100.00% 480.00
Candice Bames 39,240.52 2510177 25101.77
FICA Sccial Security 39,240.52 6.20% 2,432.91
FiCA Medicare 39,240 52 1.45% 568.00
KPERS (Refi Benefits) 39,240.52 10.77% 4,226.20
State Unemployment 3924052 |  0.48% 188.25 1
- State Workmary's Comp 39,240.52 | 2.46% 96532
T Heath/Life/Dental 16,420.00 | 100.00%] 16,420 GO
Langevity 100.00% 300.00 o
Mark Chairs 22.584.13 22,584.13
. FICA Social Secunty 6.20% 1,789.21
i FICA Medicare 1.45% 418.45
KPERS (Retirement Benefits) 28,858.28 10.77% 3,108.04 B
State Unemployment 28,858.28 {.48% 138.52
i State Workman's Comp 2885878 | 2.46% 709.91
Heaith/Life/Dental 16,420.00 100.00% 16,420.00
Langevity 100.00% 0.00 ]
Fredrick Kaloki N 804, 25615.85 25,615.85
FICA Secial Securily 40,804, 6.20%| 257088
FICA Medicare 40,804 .56 1.45% 591.67 B
KPERS (Refirement Benefits) 40,304.56 10.77% 4,394 65
State Unemployment 40,804.56 0.48% 195.86
State Workman's Comp 40,804.56 | 2.46% 1,003.79
Health/Life/Dental 16,420.00 100.00% 16,420.00
Longevity 480.00 | 10C.00% 430.00
Jennifer Antheny 28,586.50 11,758.11 11,758.11
FICA Social Security 28,586.59 6.20% 1,772.37
FICA Medicare 28,586,589 1.45% 414 51
KPERS (Retirement Benefits) 28,586.59 10 77% 307878
Slate Unemployment 28,586 59 0.48% 137.22
State Workman's Comp 2858659 2.46% 703.23
HealthiLife/Denial §652.00 100.06% 5,652.00
Longevity Q.00 | 100.00% 0.00
Trina Beasley 28,126.94 11,873.51 11,873.51
FICA Sccial Security 28,126.54 6.20% 1,805 87
FICA Medicare 1.45% 42234
B ] KPERS {Refiremant Benefits) 077%]  3,136.57
>>>>>>> State Unempleyment 12684 0.48% 139,61
State Workman's Comp 29,126.94 | Z46% 716.52 7
o Heallhil ife/Dental 565200 | 100.00%| 565200
Longevity TG00 T 100.00% ©.00
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Bret Billiter 39,242.54 20.166.21 20,166.21 |
FICA Social Security 39,242.54 6.20% 243304
FICA Medicare 30,242.54 1.45% 568.02
KPERS (Retirement Benefi 39,242 54 10.77% 4,226.42
State Unemployment 36,242.54 0.48% 188.36
State Workman's Comp 38,242.54 2.46% 965.37
_______ Health/Life/Dental 11,304.00 100.60% 11,304.00
Longevity 480.00 100.00% 480.00
195 g
i 1,139,450.00 1,456,938.51
T t i
Personnel Category Comments: i
TOTAL PERSONNEE SECTION
'RESIDENTIAL OPERATIONS SECTION
S5A | TRAVEL ] o1
tocal Mileage Approx. 1,785 miles x $.56 0.00 100.00% 0.00 0.00 4,000.00
Flest Charges Approx, $1,458 per menth 4.00 100.00% 0.00 0.00 17,500.00
0.00° | 100.00% 0.00 0.00
0.00 | 100.60% 0.00 .00
0.00 100.00% 0.00 .00
5A ITOTAL TRAVEL CATEGORY 0.00 18,500.00
Travel Category Comments:
58 TRAINING i
Seminar registration & travel expenses Related 1o p i 0.00 | 100! 0.0¢ 0.00 |
development. 0.00 | 100.00% 0.00 0.00
0.00 | 100.00% 0.00 0.00
0.00 100.00% .00 0.00
0.00 | 100.00%] 0.00 0.00 n
5B |TOTAL TRAINING CATEGORY 0.00 1,500.00
b
Training Category Comments:
5C [COMMUNICATIONS SR -
100.00% 0.00
B 000 | 100.00% o.00 0.00
0.00 | 100.00% 0.00 0.00
. 0.00 | 100.00% 0.00 0.00 | ~
G.00 100.00% 0.00 0.00
5C [TOTAL COMMUNICATIONS CATEGORY 0.00 0.00
Communications Category Comments:
5D |[EQUIPMENT
Equipment repair and replacement 0.00 | 100.00% 0.00 0.00 3,000.00
Furnitue replacement 0.00 100.00% 0.00 0.00 1,000.00
Q.00 | 100.00% 0.00 0.00
0.00 | 100.00% 0.00 0.00
0.00 | 109.06% 0.00 0.00
50 JTOTAL EQUIPMENT CATEGORY 9.00 4,000.00
I
Equipment Category Comments:
SE |SUPPLIESICOMMODITIES
Office supplies 0.00 [ 100.00% 0.00 0.00 8,500.00
Operating supplies 0.00 100.00% 0.00 0.00 29,060.00
Custodial supplies Approx. $900 per month 0.00 100.00% 0.00 0.00 10,800.00
Printing 0.00 100.00% 0.00 0.00 100.00
Subscriptions. 0.00 100.00% 0.00 0.00 500.00
Postage 0.00 100.00% 0.00 0.00 100.00
SE |TOTAL SUPPLIES/COMMODITIES CATEGORY 0.00 47,000.00
I
Supplies/Commaodities Category Comments:
1
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SF [FACILITY i
Utilities Approx. $5,850 per month 0.00 100.00% .00 0.00 79,200.00
Pest conirel $25 per menth Q.00 100.00% 0.00 0.00 300.00
Bldg repair & mai 0.00 100.00% 0.00 Q.00 10,000.00
Custodial services $975 per month 0.00 | 100.00% 0.00 0.00 11,700.00
Ground maintenance $261 per month 0.00 100.00% 0.00 .00 3,132.00
Annual fire extinguisher service §275 per year 0.00 100.00% 0.00 0.00 275.00

SF |[TOTAL FACILETY CATEGORY 0.00 95,607.00

Facility Catagory Comments:

5G |CONTRACTUAL

Shrediing services Approx. $16.50 per manth 0.00 | 100.60% 0.00 0.00 200.00

R Approx $58 50 per monih for 2 |
Copier contract copiers 0.00 | 100.00% 0.00 0.00 700.00
Security Services $70 per month - coin pick-up 0.00 100.00% 0.00 0.00 840.60
DICF recards checks §10 each x 15 0.00 | 100.00% 0.00 030 150.00
Client meals Approx. $4,000 per menth {.00 {  100.00% .00 0.00 48,000.00
5G| TOTAL CONTRACTUAL CATEGORY 0.00 49,690.00

Contractual Category Comments:

TOTAL RESIDENTIAL OPERATIONS SEC'II'ION
RESIDENTIAL CONTRACTSICLIENT SERVICES SECTION
6A |CONTRAGTSICLIENT SERVICES i E e =
Drug Testing Supplies 00.00% 0.00 .00 1,500.00
Drug Testing Services 0.00 100.00% 0.00 7.60 10,000.00
Substance Abuse E i 0.00 | 100.00% 0.00 0.00
Abuse Treat 0.00 | 100.00% 0.00 0.00
Mental Health Evaluations 0.00 | 100.00% 0.00 Q.00
Mental Health Treatment 0.00 100.00% 0.0¢ 0.00
Sex Offender E i 0.00 100.00% 0.0G 0.00
Sex Offender T 0.80 | 100.00% 0.00 0.00
Academic Education Services 0.00 | 100.00% 0.00 000
Vocational Education Services 0.00 | 100.00% 0.00 0.00
Transporiation Assi Bus Tickets 0.00 | 100.00% 4.00 0.00 5,000.00
Housing i o] 0.00 100.00% 0.00 0.00
Subsistence 0.00 | 100.00% 0.00 0.00
Cagnitive Skills 0.00 100.00% 0.00 0.00
Client Incentives 000 | 100.00% 0.00 G.00
Elecirenic Monitosing Services 000 100.00% 0.00 0.00
Surveillance Services 0.00 | 100.00% 0.00 0.00
0.00 100.00% 0.00 0.00
0.00 100.00% 0.00 0.00
C.00 100.00% 0.00 0.00
0.00 100.00% 0.00 0.00
0.00 100.00% 0.00 0.00
0.00 | 100.00% 0.c0 0.00
84 |TOTAL CONTRACTUAL CATEGORY 0.00 16,500.00
Contracts/Client Services Category Comments:
[ I I
TOTAL RESIDENTIAL CONTRACTS/CLIENT SERVICES SECTION R
| [ 1
TOTAL PERSONNEL, RESIDENTIAL OPERATIONS & CONTRACYS/CLIENT SERVICES SECTION ;13548
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BUDGET SUMMARY

Please attach a Budget Narrative to this document

f-..-Cilrrent A'].!'o_é.aﬁ_on;

ounts against Narrative

PERSONNEL SECTION Cells aulo fi-Yeriiy am
1A [ADMIN PERSONNEL CATEGORY
Salary 133,182.36 133,182.36
Benefits 60,744.06 60,744.06 |
1B |AISP PERSONNEL CATEGORY ]
Salary 1,585,004.49 2,236,039.00
Benefits 1,150,064.08
TOTAL PERSONNEL SECTION 5998 06500

|AGENCY OPERATIONS SECTION et
2A [TRAVEL CATEGORY 0.00 19,200.00
2B |TRAINING CATEGORY 0.00 1,850.00
2C_ COMMUNICATIONS CATEGORY 0.00 0.00
2D |EQUIPMENT CATEGORY 0.00 3,800.00 |
2E |SUPPLIES/COMMODITIES CATEGORY 0.00 31.800.00 |
2F |FACILITY CATEGORY 0.00 51,565.00
2G [CONTRACTUAL CATEGORY 0.00 5,450.00

TOTAL AGENCY OPERATIONS SECTION

CONTRACTS/CLIENT SERVICES SECTION

CONTRACTS/CLIENT SERVICES CATEGORY
Drug Testing Supplies 0.00 2,500.0Q
Drug Testing Services 0.00 32,000.00
Substance Abuse Evaluations 0.00 0.00
Substance Abuse Treatment Q.00 0.00
Mental Health Evaluations 6.00 0.00
Mental Health Treatment 0.00° 0.00
Sex Offender Evaluations 0.00 0.00
Sex Offender Treatment ==~~~/ 0.00 0.00
Academic Education Services 0.00 0.00
Vocational Education Services 0.00 13,000.00
Transportation Assistance 0.00 0.00
Housing Assistance 0.00 0.00
Subsistence 0.00 200.00
Cognitive Skills 0.00 0.00
Client Incentives 0.00 200.00
Electronic Monitoring Services 0.00 35,000.00
Surveillance Services 0.00 0.00
0 0.00 0.00
0 0.00 0.00
0 0.00 0.00
0 0.00 0.60
0 0.00 0.00
0 0.00 0.00
] 0.00 0.00 |
0 0.00 0.00
0 0.00 0.00
TOTAL CONTRACTS/CLIENT SERVICES CATEGORY 0.00 82,900.00

TOTAL CONTRACTS/CLIENT SERVICES SECTION

TOTAEL NON-RESIDENTIAL FY15 BUDGET SUMMARY

51



FY 2015
BUDGET SUMMARY
ADULT RESIDENTIAL SECTION Cells autrfIEVErif amounts against N:
4A |PERSONNEL CATEGORY
Salary o 622,260.89 839,719.40
Benefits ) 7.219.11
TOTAL PERSONNEL SECTION : =
RESIDENTIAL OPERATIONS SECTION . e
5A |TRAVEL CATEGORY 000 18,500.00
5B [ TRAINING CATEGORY ) 0.00 1,500.00
5C |COMMUNICATIONS CATEGORY 0.00 0.00
50 [EQUIPMENT CATEGORY 0.00 4,000.00
5E |SUPPLIES/COMMODITIES CATEGORY 0.00 47.000.00
5F |FACILITY CATEGORY 0.00 85,607.00
5G |CONTRACTUAL CATEGORY 0.00 49,850.00
TOTAL RESIDENTIAL OPERATIONS SECTION
CONTRACTS/CLIENT SERVICES SECTION
6A |[CONTRACTS/CLIENT SERVICES CATEGORY
Drug Testing Supplies 0.00 1,500.00
Drug Testing Services 0.00 10,000.00
Substance Abuse Evaluations 0.00 0.00
Substance Abuse Treatment 0.00 0.00
Mental Health Evaluations 0.00 0.00
Mental Health Treatment ) 0.00 0.00
Sex Offender Evaluations 0.00 0.00
Sex Offender Treatment 0.00 0.00
| |Academic Education Services Q.00 0.00
Vocational Education Services 0.00 0.00
Transportation Assistance 0.00 5,000.00 |
Housing Assistance ] 0.00 0.00
Subsistence 0.00 0.00
Cognitive Skills .00 0.00
Client Incentives 0.00 0.00
Electronic Monitoring Services 0.00 0.00
Surveillance Services 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
= o 0.00 0.00 0.00
0.00 0.00 0.00
TOTAL CONTRACTS/CLIENT SERVICES CATEGORY 0.00 16,500.00

TOTAL CONTRACTS/CLIENT SERVICES SECTION

TOTAL ADULT RESIDENTIAL SECTION

“[TOTAL FY2015 BUDGET SUMMARY
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FUNDING CONSIDERATIONS

As of 2/28M13 As of 272814
Reported Current Allocation Difference Comments/Explanation of Changes

ET e
INSTRUCTIONS FTE FTE

LIAGEN =

Intensive Supervision Officer t 38.00 38.00 -

Intensive Supervision Officer || 3.00 3.00 -

XXXXXX - - -

XXXXKXX - - -
Total 41.00 41.00 -

orrections Workers 12.00 12.60 -
Senior Corrections Workers - - -
Asst. Corrections Shift Sup. 2.00 2.00 -
Corrections Shift Sup 3.00 3.00 -
Interssive Supervision Officer | 4.75 5.00 (0.25) Change in funding split
Intensive Supervision Qfficer Il 0.50 0.50 -
Total 22.25 22 50 (0.25)
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FY2013
Budget

FUNDING CONSIDERATIGNS

FY2013
Expended

FY2013 FY2015

Difference Current Allocation

Sataries 175,632.00 136,269.43 39,362.57 -
Benefits . - 48007.62  (48,097.62) -

Total 175,632.00 184,367.05 {8.735.05) -
INSTRUCTIONS

«(List the fo ucts an

e
for services the agency purchased on a contraciual Basis)

Employment Testing - 40.00 {40.00} -
Shredding Services - 384.00 (384.00} -
Copier Coniract - 2,494.44 {2,494.44) -
Records Storage 7.92 (7.92) -
Brug Testing Services 33,320.00 36,283.22 (2.963.22)
Electronic Monitoring Services - 20,755.48 (20.755.48) -
Other Cantract Services 13,013.00 - 13,013.00 -
Total _ 46,333.00 50.965.06  (13,632.06) -
{List the products ani senvices the agency purchased on a contractual Basis)
Drug Testing Services 16,775.00 8,488.55 8,286.45 -
Food Services 48,000.00 38,139.50 9,860.50 -
Miscellaneous professional services - 241.80 (241.80) -
Employee Testing - 120.00 (120.00) -
Shredding Services - 452.60 (452.60) -
Copier Contract - 405.34 {405.34) -
KXAXX - - - -
Total £4,775.00 47,847.79 16,827.21 -
i R T,
INSTRUCTIONS

RXAXX

KOAXX

mfrain]ng
Seminar registration and travel
expenses related to professional
development
HXXXX

Total

Communication
Plexar Services
XXXXX
Total

Equipment
Equipment Replacement/Repair
Technology Equipment
KXKXK
Total

Supplies and Commodities
Office/Operating Supplies
Printing/Postage
XIXAX

Total

180.00 15.00 165.00 -
180.00 15.00 185.00 -
300.00 12.00 288.00 -
300.00 12.00 288.00 .
2,200.00 89240  1,307.50 -
2.200.00 89240 1,307.60 B
750.00 496 97 253.03 -
750.00 48697 253.03 -
1,500.00 1,212.80 287.20 -
- 431968  (4310.68) -
1,500.00 553240 (4.032.48) s
22,700.00 27,84573  {5,145.73) -
50.00 180.30 {(130.30) -
22,750.00 2807603 (5,276,031 -
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FUNDING CONSIDERATICNS

Facility
Utilities 25,000.00 28,998.18 (2,998.18}
Waste Disposal 1.000.00 90000 100.00
Buidling Maintenance & Repair 2.G00.0¢ 5,720.88 (3,720.88}
KXXKX - - -
KXXXK - - -
Total 28.000.00 35.619.06 (7.619.08)
Training
Seminar registration and travel 1,000.00 - 1,000.00
expenses refated to professional - - -
development - - -
XXXXX - - -
Total 1,000.00 - 1,000.60
Communication
Plexar Services 100.00 14432 {44.32)
HAXXX - - -
Total 160.00 144.32 (44.32)
Equipment
Equipment Repair/Replacement - 2,760.67 {2,760.67)
Equipment Lease/Renizl - 35.00 {35.00)
Repair Parts - 5,081.51 (5,081.51}
Computer - 1,276.68 (1,276.68)
High Extract Washer - 8,856.64 (8.856.64)
KXXAX - - -
Total - 9.153.86 (8,153.88)
Supplies and Commodities
Office/Operating Supplies 33,500.00 35,653.45 (2.153.45)
Printing/Postage 950.00 31267 637.33
Client Food - 409.51 {409.51)
Misc Supplies - 431.16 {431.16)
KKXHX - - -
Total 34,450.00 36,806.79 (2,356.79)
Facility
Utilities 37,500.00 51,188.39 {13,688.39)
Waste Disposal 2,500.00 2,525.49 (25.49)
Buidling Maintenance & Repair 7,500.00 26.983.20 ({19.483.20)
Security/Fire Services - 122.50 (122.50)
XXXKX - - -
HANXX - - -
Total 47,500.00 80,819.58  (33,319.58)
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FUNDING CONSIDERATIONS

INSTRUCTIONS

ADP as of 2/28/14 1,671.00 |

Funding Considerations - Caseload Projections

Fiscal Average Daily Percentof Average Projected
Year Population Change 9% Change Caselaod Comments/Explanation of Changes

2010 1421

2011 1483 4.4%

2012 1433 -3.4%

2013 1520 6.1% 2.4%
(Projected) 2015 1555.8 2.4% 37.94597

2010 117

2011 116 -0.9%

2012 61 -47 4%

2013 63 3.3% -15.0%
(Projected) 2015 53.6 -15.0% 2.380095

56



" INSTRUCTIONS

ez

sy

FY2013
Budget

R

FUNDING CONSIDERATIONS

FY2013 FY2013 FY2015

Expended Difference Current Allocation

Fleet 22,100.00 22,195.52 (95.52) -
Kansas Turnpike Authority - 179.63 {179.63) -
Local Mileage 1,700.00  2,300.15 (600.15) -
Fuet - 365.11 (365.11) -

Total 23,800.00 2504041 (1,240.41) -
Fleet 20,500.00 2171548 (1,215.48} -
Local Mileage 1,400.00 130.11 1,269.89 -
Meals - - - -
XXX - - - -

Total _21,900.00  21,845.59 54.41 -

5,150

235

Total Miles Driven in FY2013
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FUNDING CONSIDERATIONS

FY2013 FY2013 FY2013 FY2015
Budget Expended Difference Current Allocation Comments/Explanation of Changes

Drug Testing Supplies - 1,905.91 (1,905.91} -
Intrepeting Services - - - -
Client Vouchers - - - -

Membership/License Fees - 3,375.00 {3,375.00) -
p4.4.0.0.¢.4 - - - -

Totad - 5,280.91 {5,280.91) -
Drug Testing Supplies 4,600.00  13,454.03 (8,854.03) -
Transportation Assistance - 2,770.20 {2,770.20) -
Prescription Services - - - -
Cleaning Services - 3,688.60 (3,588.60) -
Garda Services - 210.00 (210.00) -
Subscription Fees 600.00 1,326.36 (726.36) -
HAXKKXK - - - -

Total  5200.00  21,349.19  (16,149.19) -
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FUNDING CONSIDERATIONS

% of Shrinkage

INSTRUCTIONS

HDIV/0I Paesitions not fully funded

Shrinkage % #DIV/O Pasitions not fully funded

Funding Considerations - Vacancy Savings

FY2013 FY2013 FY213 FY2015
Budget Expended Difference Cuirent Allocation Comments/Explanation of Changes

SR

INSTRUCTIONS

EAGENC -
Salary - - - - Pasitions not fully funded
Benefits - - - -
Total - - _ _
Salary o - - - - Positions not fully funded
Benefiis - - - -
Taotak - - - -
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FUNDING CONSIDERATIONS

Number of Staff Number of Staff Number Turnaver
72012 6/3042013 Terminations Rate Comments/Explanation of Changes

50.00 52.00 2.00 4%

23.00 23.00 10.00 43%
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